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SCHOOL OVERVIEW INFORMATION 
 

School Context 
Commencing in 1981 and located in the inner Newcastle suburb of Mayfield, Hunter Christian School is a low-
fee independent Christian school. The school is a member of Christian Schools Australia and as of December 
2017 also a member of the Association of Independent Schools NSW. It continues to be sponsored by Mayfield 
Baptist Church and caters for students from Pre-Kinder through to Year 12 after more than 35 years of 
operation. 
 

Our students and their families come from a broad geographic area within the Hunter Valley as well as a wide 
cross section of socio- economic and cultural groups. Our families also are actively involved with a range of 
church denominations while some have no current church involvement.  
 

 School SES score is 99 

 4% of students identifying as Indigenous 

 12% of students are from non-English speaking backgrounds 

 5% of students are in foster or state care 

 1% of students are from RAAF families 

 65% of students are from families claiming Christian faith 

 The top postcodes represented are  
o 2304 – 21%; 2287 – 18%;  
o 2324 & 2295 - 7% each; and  
o 2285, 2232 & 2298 - 6% each 

 

 
Message from Key Bodies  
 

Hunter Christian School Board 
2017 was a year of transition for Hunter Christian School – it was the year where we searched for a new 
principal after Boyd Allen’s 28 years of faithful service, and also year of significant change of leadership at the 
school. We were blessed to have a very capable John Rolland as Acting Principal for the year and guided the 
school through the year and as the Board, we would like to recognise the significant contribution to the school 
in 2017.  
 
Through the process of searching for a principal the Board reaffirmed our commitment to be a school that 
partnered with families of our students and a school where every child is known and cared for by teachers and 
staff and in an environment where students are supported to attain their full potential in Christ. The new 
leadership means a new way of achieving our purpose, but not change what makes Hunter Christian different.  
 
Our desire as the Board at Hunter Christian school is to see the school as a place where students are nurtured 
and given the opportunity to be who God designed them to be. Our strength is our community – our students, 
staff, parents and partnership with Mayfield Baptist Church – a relationship that has continued for over 36 
years.  
 
The Board is excited to appoint Malcolm East as Principal and John Rolland as Associate Principal to lead our 
school in the next chapter. It will be different, but one that builds on the strength of our culture and past. We 
look forward to serving the community – demonstrating Christ’s love for us in our school community and 
beyond.  
 
Sam Wong  
Board Chair 
Hunter Christian School  
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Introduction by the Principal 
At Hunter Christian School, we strive to be a school community where every child is known and cared for by 
teachers and staff and in an environment where students are supported to attain their full potential in Christ. 
We also want to be known as a school that partners with the families of our students; who bless us with the 
privilege of caring for their precious children.  

The theme for the year was “Renewal” from which we looked both into the past and towards the future. The 
school was in a process of change as we were dealing with the retirement of Mr Boyd Allen, a long serving 
leader within our school. In conjunction with the School Board the leadership of the school grasped this as an 
opportunity to revisit and reshape what the core of our school community was about to make sure we were 
not only honouring those people who had the original vision for the school but to make sure it was both still 
relevant and active in pursuing God’s plan for this community.  

We affirm that as a school, we have sought to expand and strengthen our commitment to this, not just being 
an educational institution but indeed an educational community with Christ at its centre. It is encouraging to 
see parents, students and staff all going above and beyond to make Hunter Christian School a place of 
difference. 

We have been blessed with a School Board that has been active in supporting the Leadership of the school as 
we have looked at the future and what part our school community will play as a part of the mission work of 
Mayfield Baptist Church. 

As we head into 2018 with a new Principal and leadership model in the process of development we are 
entering a new and exciting season for Hunter Christian School. I welcome Mr Malcolm East as the incoming 
Principal and pray for protection and peace as he begins his spiritual leadership of this school. 

We continue to praise God for his provision as we work together as part of his plans in this part of his Kingdom. 

On a final note I have enjoyed this season in my professional life of leading a school through a transition 
period. I would like to thank the School Board, the staff and students for the ongoing support and 
commitment to both myself and the school. It truly is a place of difference. 

John Rolland 
Acting Principal, 2017 

 
Parents & Friends Report 
This year we have experienced a year of newness and renewal which will continue into 2018. It has been an 
honour to work alongside executive team members, staff and families to build our school community.  

This year we have been able to implement a foundational structure for P&F in building with the growth of our 
community.  

Term 1 - The AGM was held 20th March. Elected Executive of the P&F were: 

 Mrs Catherine McCarthy -Secretary  

 Mrs Rowena Groat- Treasurer 

 Mrs Anne Ward - President 
 

This term planned the events for the year ahead. The scheduled Hand Painting Day was postponed to Term 
2 due to in-climate weather. 
 

Term 2 - We celebrated mothers/carers with a combined activity. Mother’s Day morning tea, and Craft day 
encouraged our year 9 students and primary student to work together in creating special gifts. This event was 
combined with the Hand Painting Day. We thank all parents, staff and students for participating with such 
love and kindness. This event enabled us to purchase a “life size” chess set for out school. 

Mr Malcom East held a very enlightening talk about the heart of the volunteer, followed by morning tea. We 
propose to run this event again in 2018. 

Term 3 - We celebrated Fathers/carers with a BBQ breakfast, and a chance to support Fair Trade, keeping 
families off the street via the Father’s Day gift of chocolate and a card.  
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Our book fair in week 5 was a lot of fun and as a P&F we were able to sponsor the Mad Hatters Tea Party 
alongside our Librarians. The scholastic book stall gave the school $574 which will go into purchasing books 
for the classroom in 2018. 

Woolworths earn ’n’ learn commenced in this term and as a community we successfully achieved points 
allowing the school to purchase 4 STEM robot activity sets, a hopscotch sums playmate timer and spinner, 
and teachable magnetic whiteboard.  

Term 4- Our school held its first Grandparent’s Day which was very exciting. Classrooms were opened for our 
grandparents and morning tea was provided,followed by a high school tour.  

Our Mango Fund Raiser was very successful with 174 trays. The family with the most trays purchased won a 
movie ticket and the funds raised assisted the canteen with the purchase of much needed equipment.  

Our community event was The Star movie, held on Friday Dec 8th at 10am. Tickets were purchased via the 
QKR app which was more accessible to external members of our community. The invitation to join together 
with the Hub Preschool and Mayfield Baptist Church for this event was encouraging and exciting.  

The biggest highlight of the year was building our community with God’s leading and connecting Mayfield 
Baptist Church and our school community. A monthly prayer group (2nd Monday of the month) and a weekly 
Monday group was established. This included members of staff, parents, grandparents, former students and 
family members, members of the church and lead by our Chaplain Luke.  

We start each P&F meeting in prayer with a speaker to attend;  

 Mrs Nichole Davison - spoke about fair trade lunch boxes and chocolates  

 Ms Mel Collins - information about Fiji mission  

 Mrs Stabler -  Library and reading within the school 

 Chappo Luke- Talking about his role and to be careful to be care filled  

 Mr Mal East - Vision looking towards 2018 
It’s been an honour and a privileged to serve and invest in our school community. Alongside the P&F 
Executive, staff members and families, thank you.   

Colossians 3:12- 15: “Since God chose you to be the holy people he loves, you must clothe yourselves with tender-

hearted mercy, kindness, humility, gentleness, and patience. Make allowance for each other’s faults, and forgive 
anyone who offends you. Remember, the Lord forgave you, so you must forgive others. Above all, clothe yourselves 
with love, which binds us all together in perfect harmony. And let the peace that comes from Christ rule in your hearts. 
For as members of one body you are called to live in peace. And always be thankful.” 

 
2017 School Captains’ Report 
 
Introduction 
As captains, it is our honour to represent the students of Hunter Christian School and the achievements they 
have strived towards so far in 2017.  In our contribution to the 2017 Hunter Christian School Annual Report, 
we will outline the various sporting, fundraising and active participation in local communities that our school 
has partaken in the last two terms. 

Sporting Achievements 
Hunter Christian School may be small, but as evidenced in our outstanding participation and achievements, 
this past year proves that we have cultivated a spirit well-deserving of a legacy of sportsmanship.  

So far, in the duration of 2017, our student body had partaken in:  
• Volleyball - Our Mixed team won the state competition and our Men's division came third overall. A fantastic 

achievement  
• Port to Port – Mr. Monk, Mr. English and four students participated in the Port-to-Port race earlier this term. 

One of our year ten students also volunteered as a sweeper across two of the days. 
• Soccer - our four teams undertook the early rise to compete in the Soccer gala day held in Tamworth.  

Unfortunately, an accident prevented their arrival on the day. However, our two junior teams participated in a 
make-up day where the boys came out with a one-all draw and the girls played in an exemplary performance of 
school values.  
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• Futsal - Our Senior and Junior Boys Teams won the gala days in their divisions, while the Senior Girls came 
second, losing the finals 1 - nil. Our Junior Girls performed extremely well for having to compensate for no 
substitutes.  

• Chess - participated in the local competition and even travelled to Forster. Our school has performed 
extraordinarily well in the past in this area and we’ll hopefully continue to do so under the caring expertise of 
Mrs Coates. 
 

Our school has additionally held our annual carnival days: Athletics, Swimming and Cross Country. The 
Athletics and Swimming Carnivals proved to be a fun day out for the whole school and resulted in the students 
coming together in teams and as individuals to spur one another on in friendly competition.  

It is our Cross-Country Carnival, however, that deserves the most attention this year. Our school has had a 
long - standing relationship with our sister school in Fiji - spanning a decade in 2016. In celebration of our Fiji 
Mission team travelling for the tenth time this year to aid Raki Raki District School and Nakavandra High; our 
school placed the initiative to raise funds for the House on the Rock Project at the carnival. The project 
endeavour was to renovate two cottages to allow students in remote areas to come and study at Nakavandra 
High.  

As part of the implementation to this plan, the school ran its own Colour Run as part of the Cross-Country 
Carnival. The students were invited to dress up in their best grey shirts and run the course whilst being 
splashed by spectators and covered in an array of colours, in which the people around them would donate 
money to this event so more students can enrol in Fiji. Not only did the carnival provide the funds necessary 
to help the HOTR project continue but also was a great opportunity for the school to strengthen and grow as 
a community. 

Mission Trips 
As already stated, our school has participated in an annual Fiji Mission Trip every winter holidays, for the past 
ten years. However, last year prior to our team leaving the main island of Fiji was struck by a devastating 
cyclone, rendering the community unable to host the student team. But, in our relationship with the 
community of Raki Raki, the school set up a renewal team, after the initial relief aid had entered the area, 
helping reconstruct and recuperate the community so that the schools and families could get back on track 
to physically implementing God's plan for the area. 

This year, our team consisting of students from years 10-12 goes over to celebrate their tenth year of 
continuing the mission's relationship with the area and intend to use the funds raised over the past year to 
touch up and finish the HOTR project. 

Our school also enables a mission for our junior students. Tahlee mission is a local opportunity for our students 
to engage with the wider community and serve for three days. This is offered in Fourth Term and consists of 
the students organising and running their own scripture lesson for Karuah Public School as well as weeding, 
cooking, cleaning and gardening at the Tahlee site. It is an excellent opportunity for the students to act 
independently and as a team in the position as volunteers and missionaries.  

The experience is an empowering one and is fundamental in establishing stepping stones for the students to 
consider stepping further out of their comfort zone in later years with the opportunity of Fiji mission.  

Fundraisers 
House on the Rock – this is an overall project our students are helping to support. Some of the fundraisers 
involved in this include: 

Fiji Friday Fundraiser - this is taking place on the 30/6/I7, the last day of term two. In it, the students are 
encouraged to bring a $2 donation, which will allow them to come out of school uniform and buy a piece of 
gaffer tape to tape our Acting Principal, Mr. Rolland, to a pole. There will also be a sausage sizzle and cold 
rock style ice cream shack. This brings us, as a school, together and demonstrates our communal support for 
the HOTR program and the values our school represents. 

A number of smaller fundraisers have also been implemented.  

We also take part in Compassion, with each stage of classes having a sponsor child. Every Friday, the students 
donate change to raise money, so that their stage’s respective child may continue to gain an education while 
being supported by their local church or community through Compassion. 
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Biblical and Prayer Initiatives 
Our school additionally provides opportunities for its students to gather in faith and promote spiritual 
affirmation. There is a weekly Bible Study for girls, that runs with an emphasis on study in a specific book of 
the Bible. This past term, the girls have been studying Esther. Throughout these weekly sessions, the girls are 
encouraged to ask and engage in questions that aim to create conscientious individuals that consider and 
grow in faith. It also is an excellent opportunity for the girls in the High School to grow in fellowship and 
eagerness of reading God's word. 

The school also has a traditional history of a weekly Prayer Group.  Unfortunately, this has not been running 
as smoothly as the Prefect Body would like but is an initiative that we would like to see continue and are 
attempting to implement in a more forward and deliberate way.  

Community Service Day 
This is a proud tradition of Hunter Christian School, which has enabled our students to not only become more 
aware citizens but also more aware individuals that have established relationships that promote the actions 
and teachings of Biblical principles.  

The various activities undertaken include:  
• Volunteering at Ronald McDonald house; cleaning, cooking, wrapping bears for the children there. 
• Mayfield West Public -cleaning and weeding 
• Cameron Park School – cleaning, weeding and assisting in maintenance of the schools' buses   
• Hunter Wetlands - beautification, landscaping and maintenance  

 

While there has only been one Community Service Day so far in 2017, the legacy of the previous will hopefully 
encourage this tradition to continue.  

Extracurricular 
• HSC Encore! Performances 
• Art express  
• School Camps- Barrington Tops.  HSC Study Lockdown, Urban Challenge  
• Mini Muddies  

Other Initiatives 
• Renovation of the girl's bathrooms 
• Year Twelve Kitchenette  
• Bubblers  
• Welcoming at School gates by prefects and captains  
• This year, the Prefect Body has really been encouraged and challenged to consider forms of leadership and the 

role and duty we have in facilitating and exemplifying these ideas. 

Future Goals 
• Encourage greater awareness and excitement for Compassion, particularly in Stage 6, in hopes of leading by 

example, the Prefect Body looks to creating a mindset in which the students are regularly thinking of our 
sponsor children. 

• Senior and Visitor Cafe-  this will endeavour to be a space in which students and teachers can meet and have 
one-on-one tutoring and in the atmosphere of an energising and affirming environment.  

• Encourage and continue Prayer Group- in its role as an important facilitator of Christian faith, this initiative also 
encourages younger students to enter and commit to a wider role in their new school community. It also brings 
together the older and younger students of Hunter Christian School - encouraging fellowship in other areas of 
our school’s community. The hopes are that this space will also be an opportunity to widen the school 
community and encourage the older students to grow in independence and affirm the school's belief in their 
maturity. 

 

It has been an honour, as captains, to assist, contribute and facilitate the growth in the students and 
environment of Hunter Christian School.  We long for the students and teachers to grow closer and develop a 
relationship that reflects the values of our Lord and cannot wait to see the achievements of our school grow 
and develop as the school’s community continues to mature and opens more doors. 
 
Hannah Allen and Ben Wiley, 2016-17 School Captains 
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STUDENT INFORMATION 
 
Student Body  
Along with our Pre-Kinder Class, Primary consisted of Kindergarten, two Stage 1 classes, three Stage 2 classes 
and three Stage 3 classes.  

Secondary (Year 7 – Year 12) structure (as distinct from middle school & other options), are all on one campus 
with the Primary students. There is normal progression from Year 6 to Year 7 but with new enrolments of 
students from other Primary schools into Year 7 each year. 

Primary have captains and vice captains in Year 6 as well as house captains for sport. Secondary have captains 
from Year 12 who are seen as the captains of the K-12 school, prefects in Years 11 and 12, and again also house 
captains for sport. 
 

Student Attendance 
The average rate of student attendance was 93.2% for 2017.  
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Summary of Procedures for Non-Attendance 
 
Attendance Policy 
RATIONALE 
Hunter Christian Community School seeks to provide a quality Christ-centred education in a caring Christian 
community.  As such, regular attendance and punctuality are valued and expected.  This policy aims to assist 
all students to attend school on a regular basis, arrive on time and follow early leaving procedures as well as 
assist staff in roll marking procedures. 

Note:   The law in NSW states that all children between the ages of 6 and 17 years of age are required to attend 
school on a regular basis (Education Reform Act 1990).  It is the responsibility of parents or caregivers to make 
sure that their children attend school every day, unless there is sickness or injury, a special religious ceremony or 
a serious family situation.    

Parents should be encouraged to make appointments with people like dentists or doctors before or after 
school.  The taking of family holidays during school time is to be discouraged.  

Parents and caregivers are encouraged to contact the Principal or relevant Head of Department if they have 
any concerns about their child’s attendance. 

Parents are to apply to the Principal for students to have leave during term time, prior to the dates proposed. 
The Principal will determine whether the leave is to be recorded as justified or unjustified with appropriate 
documentation provided for any approved leave. 

STUDENT DATABASE – PCS Scholastic Database 
The Scholastic Database is a software package that is maintained by the support services staff.  It is updated 
electronically initially on enrolment and then on departure of students.  Where possible, the destination of 
student leavers of an eligible school age is requested of parents.  

These details are to be entered in the PCS Database.  If this information is not forthcoming the Principal will 
the Principal will ensure that where safety, welfare or wellbeing concerns for a student are present, that 
consideration is given to the Child Protection Policy with regard to notifications using the Mandatory 
Reporting Guide. 

ROLLS 
HCS has an electronic roll system. 

Rolls are legal documents and can be inspected at any time.  Therefore rolls must be accurate and up-to-date. 
All details, e.g. registration numbers, addresses, names, birth dates, age at 1st January of the current year are 
recorded into the student’s file. 

It is a mandatory requirement that the school file use the NSW Department of Education codes for denoting 
absences. 

It is important to follow these guidelines in order to fulfil both our “duty of care” and pastoral responsibilities 
for our students. 

ROLL KEEPING IN THE PRIMARY DEPARTMENT (YEARS K-6) 
1. The class teachers are responsible for checking student attendance. 

2. When a student arrives after 8.45am they are late. The student must report to the student services 
side of the office where they will be signed in and issued with a Late Note which must be 
presented to the class teacher. 

3. If a child arrives at school after 9am the absence will be recorded as a partial absence.  All notes 
for lateness will be sent to the office. 

4. Rolls must be marked electronically at the beginning of each day with the roll marking finishing 
before 9:30am. 



 

Hunter Christian School Annual Report 2017  Page 10 

 

5. Parent/caregivers will be notified each day by SMS of the student’s absence, and are requested to 
provide a satisfactory explanation for the absence of their child. 

6. If a student is late to school on a frequent basis, this will be addressed by the class teacher with 
the parent. 

7. An explanation needs to be provided for both partial absences and full day absences. If there is no 
satisfactory explanation within 7 days the student is to be marked as ‘A’. 

8. All attempts including phone, email and postal will be made by the Principal or his/her delegate 
to contact parents who have not responded after 2 consecutive full day absences 

9. If parents continue to fail to send in an explanation, the Principal will ensure that where safety, 
welfare or wellbeing concerns for a student are present, that consideration is given to the Child 
Protection Policy with regard to notifications using the Mandatory Reporting Guide.  

Secondary 
Recording and seeking explanation of absences: Daily attendance is recorded by Support Group Teachers 
each morning at the start of the day and by classroom teachers at the start of each lesson. This is recorded 
electronically via our school portal. Where students are marked absent, an SMS is sent to parents/guardian 
seeking an explanation. 
 
Late arrivals and early departures:  Students arriving late must sign in to the school portal via a digital kiosk 
overseen by Reception Staff. They are given a late slip to take to class as evidence to signing in and if their 
parent/guardian was not present to provide an explanation, an SMS is sent to their phone seeking 
explanation. Students seeking early departure must first provide a valid parental/guardian request in writing 
(including text and email) for approval by the Head of Secondary. If required, the Head of Secondary will 
discuss the matter directly with the parent/guardian (for things such as confirming signatures, times, reasons 
etc.). If approved, the student must sign out via the digital kiosk and receive a printed leave note to present 
to anyone authorised to check truancy.  
 
Monitoring and welfare follow up of absences: Support Group Teachers see students every morning and 
follow up with students and their families unexplained absences and undertake initial welfare checks. Any 
concerns are to be referred on to the Secondary Management Team or the Secondary Welfare Team under 
the leadership of the Head of Secondary, depending on whether it is a matter of non-compliance (such as 
truancy from class) or welfare (such as anxiety) or both. 
 
Addressing non-attendance: The Head of Secondary will develop a plan with either the Welfare or 
Management Team and the student’s family to improve attendance.  
 
Mandatory reporting of non-attendance for 30 or more days out of 100:Should attendance not improve and 
there are absences of greater than 30 days within the last 100, the Head of Secondary will notify the Principal 
and notify the relevant external agencies for further follow up.   
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Retention Rates in Secondary School 
In 2017, 100% of Year 12 students attained a Year 12 Certificate or equivalent. 29% of Year 12 students studied 
a vocational or trade course.   

48 students were enrolled in Year 10 in 2015. The 2017 Year 12 comprised 35 students, giving a Year 10 to Year 
12 retention rate of 72%. 

Of the 21 students enrolled in Year 10 at Hunter Christian School in 2016, 48% enrolled in other schools to 
continue to Year 11 or enrolled at TAFE, obtained apprenticeships or joined the workforce, leaving 52% who 
continued in the School to Year 11. 

19 of the 36 students who started Year 10 2017 left the school at the end of the year. 

 
Post School Destinations  
In 2017 35 Year 12 students left for the following destinations post school  
 

 16 Students received university offers (45%) with most having started university, including 2 
undertaking Undergraduate study in Education 

• 4 students are studying at TAFE (11%) 

• 8 students proceeded to employment (22%) 

1 student is on a Gap year and for 5 students, their destination is unknown at this time. 

 
 

 
 
 
  

Uni Deg -
NonEdu, 14, 41%

Uni Deg - Edu, 2, 
6%

GAP, 1, 3%

TAFE, 4, 12%

Employment, 8, 
23%

Unknown, 5, 15%

Post School Destinations 2017

Uni Deg - NonEdu

Uni Deg - Edu

GAP

TAFE

Employment

Unknown
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STAFF INFORMATION 
Staffing Positions for 2017 
 

Head of School: Acting Principal:   Mr John Rolland 
 
Support Services Staff 
Executive Support Services Manager:  Mr Luke Kirkegard 
 

Mrs Heather Malone Personal Assistant to Principal and Enrolments Registrar 

Mr Bradley O’Sullivan Grounds and Maintenance  

Mr Steve Blunt Grounds and Maintenance  

Mr Timothy Kidd Information Technology Officer 

Mrs Annette Hessel Support Services Assistant 

Mrs Barbara Rae Laboratory Assistant 

Mrs Annette Rees Administrative Assistant 

Mrs Robyn Atkins Finance Officer 

Ms Ashlyn Napier Administrative Assistant 

Mrs Kathryn Glapa Accounts Officer 

Mr Luke Elkhuizen Chaplain 

Mrs Karen Stabler Librarian 

Mrs Linda Axford Library Assistant 
 

 
Primary Department 
Head of Primary:   Mr John Rolland 
 

Primary Co-ordinators: Mrs Sarah Clark 
   

Ms Suzanne Chegwidden Kindergarten 

Mrs Susan Lowth Stage One 

Mrs Amanda Grieg Stage One 

Mrs Shaona Folwell Stage Two 

Mrs Sally Pilgrim Stage Two 

Mr Luke Bowie Stage Two 

Mrs Martha Atkins Stage Three 

Mrs Sarah Clark Stage Three 

Mr Tom Lambert Stage Three  

Mrs Susan Procter Learning Support Teacher  

Mrs Janene Wright Pre-Kinder Class Teacher 

Mrs Sharlene Herd  Pre-Kinder Class Teacher 

Ms Natasha Blanch  Pre-Kinder Class Educator 

Mrs Bree Tidey Pre-Kinder Class Educator 

Ms Kate Dann Teacher Assistant 

 
Secondary Department 
Head of Secondary:   Mr Malcolm East 
 

Faculty Heads 
Mrs Christine Halyburton Co-ordinator PDHPE and Sciences 

Mr Ken Budge  
 

Co-ordinator English, History, Technology, LOTE, Learning Support, Studies of 
Religion/Christian Studies 

Mrs Maree Watts  Co-ordinator Mathematics, HSIE (except History and SOR), Creative & Practical  Arts 
 

Secondary Coordinators 
Mr  Paul Monk VET Coordinator 

Mr   Nathan Collyer Boy’s Welfare 

Ms   Melissa Collins Girl’s Welfare 
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Secondary Teaching Staff    Subjects 
Mr Ken Budge Modern History, Studies of Religion 1 & 2, Christian Studies 

Mr Gavin Carter Biology, Science, Food Technology 

Mrs Charlene Coates Mathematics, Mathematics Extension 1 & 2,  

Ms Melissa Collins  Music 

Mr Nathan Collyer Industrial Technology, Food Technology, Technology, Mathematics, PDHPE 

Mr David Cotton / 
Mrs Tracey Hickey 

Mathematics General, Mathematics 

Ms Natalie Creed English Extension 1, Advanced English, Society & Culture, Christian Studies, Japanese 

Mr Jason English  Community & Family Studies, PASS, PE, Character & Citizenship,  

Mr Glenn Field Design & Technology, Information & Software Technology, Technology, Science, 
Mathematics 

Mrs Christine Halyburton Community and Family Studies, PDHPE, Character & Citizenship 

Mr Lance Hawkins English, History 

Mr Paul Monk Food Technology, VET Construction, VET Metals and Engineering, Science 

Mrs Diane Ponsen English Standard, English, Learning Support 

Ms Rachel Scully Chemistry, Physics, Science  

Miss Caitlin Sneddon Visual Arts, PDHPE, Christian Studies 

Mrs Kerryn Taylor English, Geography 

Mr Stephen Taylor Ancient History, Studies of Religion 1, English, PDHPE 

Mr Chris Tyrie PDHPE, PASS, PE 

Mrs Maree Watts Business Studies, Geography, Commerce 

 
Workforce Composition 

In 2017 the workforce was composed as follows: 
 
Teaching Staff (including Principal): 

Full time                                  Males:   14               Females:              14 
Part time                                 Males:   1               Females:                11 

 
Teacher to student ratio: 
                  Primary FTE:  13.4 
                  Secondary FTE: 20.4 
 
Student to Teacher Ratio: Primary: 14:1  Secondary: 9:1  
 
New scheme teachers:  

Primary: 8  Males: 2 Females: 6 
Secondary: 6 Males: 2 Females: 4 

 
Non-Teaching Staff: 

Full time                                  Males:   4               Females:                6 
Part time                                 Males:   0                Females:               3 

 
Staff Turnover: 
                New staff in 2017:  5 
                Staff with 1-9 years in the school:  37 

Staff with 10+ years in the school: 19 
 
Staff departing: 6 

 
During 2017, no staff members identified as Indigenous.  
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Summary of Professional Learning for Teachers  
 

Month PD Course & Provider Attendees 

Jan Peacemaker training – Peacewise Ltd. Australia 
School priorities & protocols – Acting Principal 
Child Protection Briefing – Acting Principal 
K-12 Swimming Carnival Briefing – Head of Sport 

All Staff 
All Staff 
All Staff 
K-12 Teachers 

Feb MacqLit Literacy Training – MacqLit 
ASCIA Anaphylaxis e-training - Australasian Society of Clinical Immunology and Allergy 

D. Ponsen, S. Procter, H. Tyrie 
S.Procter 

Mar CAFS for the First Time 
PE Geek Workshop 
HRIS Heads of Secondary - HRIS 
Universal Design for Learning – Head of Secondary 
Secondary Reporting – Head of Secondary 
Lifeline Accidental Counselling 
THACCCSA Principal’s CSA 

J. English 
J. English 
M. East 
All Secondary Staff 
All Secondary Staff 
S.Pilgrim 
J.Rolland 

Apr SMART Goals – Head of Secondary All Secondary Staff 

May Art Conference 
Independent Education Union Training - IEU 
Familiarisation Stage 6 English - HRIS 
AIS Workplace Supervisor Training - AIS 
Peacewise Programming – Peacewise Ltd. Australia 
HRIS Directors of Studies – HRIS 
Kidsmatter Component 3 

C. Sneddon 
G. Carter 
N. Creed, D. Ponsen 
P. Monk 
C. Halyburton 
M. East, M. Watts 
J.Rolland, A.Grieg 

Jun HRIS Stage 6 Science Programming Day – HRIS/AIS 
Child Protection Awareness Training – NSW Department of Education 
2017 VET in Schools Forum - Australian College of Educators 
National WHS General Construction Induction Training - NSW Work Cover 
Christian English Teachers PD 
Maths Teachers Association 
HRIS Heads of Secondary – HRIS 
THACCCSA Principal’s CSA 

G. Carter, R. Scully 
S. Procter 
N. Collyer 
N. Collyer 
N. Creed 
C. Coates 
M. East 
J.Rolland 

Jul History of the school’s origins and vision – Pastor Andrew Cole, Mayfield Baptist Church 
NESA and school requirements for Stage 6 assessment & programming – Head of 
Secondary 
NESA and school requirements for K-6 assessment & differentiation – Primary Coordinator 
First Aid Training 
HRIS Stage 6 English Programming Day - HRIS 
Stage 6 Maths - AIS 

All Staff 
Secondary 
Primary 
S Clarke 
All Staff 
N. Creed, D. Ponsen 
C. Coates 

Aug Seven Steps to Writing S.Pilgrim, M.Atkins 

Sep   

Oct THACCCSA Principal’s & Sports Heads Meetings – THACCSA / CSA 
 
Digital Technologies and Maths Curriculum University of Newcastle Kidsmatter Component 
4 

M. East, C. Halyburton, C. Tyrie 
S. Chegwidden, T.Lambert 
M.Atkins, S.Pilgrim 

Nov National Christian Leaders Summit J.Rolland 

Dec   

 
Teaching standards 
All staff at Hunter Christian School are committed Christians of evangelical protestant persuasion who 
subscribe to the school’s Statement of Faith (see attached).   

They are committed to teaching from a Christian worldview perspective.   

All teaching staff members have teaching qualifications from a higher education institution within Australia 
or as recognized by the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines. 

Teacher Qualifications 
 Category 1 (with education qualifications): 40 
 Category 2 (bachelor or higher but without teacher qualifications): 0 
 New Scheme Teachers - Graduate: 0 
 New Scheme Teachers - Proficient: 14 
 New Scheme Teachers – Highly Accomplished: 0 
 New Scheme Teachers – Lead Teacher: 0 
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SCHOOL STRATEGIES 
 

School-determined Improvement Targets  
 

While the school’s performance is pleasing in a range of areas, we recognise that further improvement is 
needed and must always be our goal. We have sought to sustain, develop and grow the following initiatives. 

 

Initiatives in Curriculum and Course Delivery as well as those Promoting Respect and Responsibility. 

Initiatives and Targets for 2017 

 Have a theme for the Year of Renewal. Looking at all we do and ask why to determine if it is still 
relevant to our culture. 

 Redevelop Segs into Rich Tasks for Stage 4. 

 Develop processes and procedures for the student leaders in K-6 and 7-12 to lead and run school 
assemblies. 

 Secondary staff to develop the use of S.M.A.R.T. goals in planning. 

 Redevelop, refresh and refine the Sport Houses concept. 

 Revise and reshape Secondary School Reports. 

 Redevelopment of the Leadership structure across both Primary and Secondary departments. 

 Development of collaborative Learning Programming in Primary. 

 Ongoing development of Kidsmatter framework in Primary 

 Fundamental Movement Skills Development in Primary 

 Continuing development of Peacewise program across the school. 

 Ongoing development of combining the Peacewise, Bounce Back (Resilience) and Connect (Bible 
study) Programs in primary. 

Primary Initiatives 

 Student Leadership Development. The first stage in developing the leadership responsibilities of our 
student leaders is to have them not only run our primary assemblies but also to have input into the 
design of the program. This has led to a review of what we do and looking forward there will be a 
change in the format for next year. 

 Collaborative Learning. This year the staff has been taken through a series of professional 
development activities aimed at increasing their knowledge and practical application of collaborative 
learning strategies. 

 Kidsmatter. Primary staff have attended the course for Components 3 and 4 of this program that is 
supported by the Principal’s Institute Australia and is in partnership with the Mindmatters program in 
Secondary schools. Those staff will then become trainers for the Primary Staff in general to apply the 
Mental Health and Wellbeing strategies of this program. 

 Fundamental Movement Skills. As we have a Secondary PE staff specialist who is very involved with 
a local University project which includes teaching you children correct fundamental movement skills 
we have decided to have him teach the Primary staff how to better instruct our students in this area. 
Over the year in conjunction with the Primary staff a FMS program has been developed and applied. 

 Integration of Programs for resilience, conflict and spirituality. Staff have collaboratively developed a 
teaching and learning framework the incorporates the biblically based conflict resolution program 
“Peacemaker” with the resilience based program “Bounce Back” and then combined both with the 
principles studied in the “Connect” bible study program. In doing this the students gain firsthand 
knowledge and skills to aid them in dealing with the day to day aspects of life. 
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Secondary Initiatives 

 Camps, overnight excursions and other learning opportunities beyond the school grounds give students 
the opportunity to develop responsible behaviour and self-reliance.  

 Community Service Days: involves all students learning the value of giving back to their community 
through practical tasks. Projects have included construction of a community bike trail and assisting 
Newcastle City Council in a revegetation project. Students received high praise from the community for 
the positive way they engaged in these projects. 

 Men of Honour, Women of Worth messaging: throughout the year, in assemblies, year meetings and in 
messages to Support Group classes, students were taught to appreciate and honour the great worth of 
every person and to act honourably as people of value, rather than demand people early their respect 
first. 

 Character and Citizenship Program for Year 9 students continues to help promote independence, 
responsibility, mutual support and resilience such as through overnight hiking and selected mentoring of 
Year 6 students in the lead up to entry into Year 7. 

 Year 12 Study Lockdown: 3 days of workshops on study skills, study management, stress management, 
peer support, goal setting etc.  

 Reforms to Student Leadership: to move from a modelling and figurehead role to active participation in 
initiating projects, seeking and sharing student feedback and input into school decisions in a healthy and 
constructive manner. This led to several projects such as refurbishment of student bathrooms and 
establishment of student kitchenette facilities with student generated conditions of usage. 

 Student Leadership training: In addition to ongoing mentoring from the Student Leader Mentor, 

students engaged in a training program run by a national student leadership training organisation Burn 

Bright with a Servant Leadership theme. Training including developing a Mission Statement and strategic 

planning tools. 

 Mission Trips: voluntary trips for students to experience other communities and partner with them to 

make a positive difference. Destinations included Fiji and Tahlee. 

Whole School Initiatives 

 Theme of Renewal. This has been a source of positivity across the school as we have undertaken to renew 

not only leadership processes and procedures as the school has gone about advertising and appointing a 

new Principal for 2018. It has been beneficial to revisit the core of what we are about as a school. 

 Updated Acknowledgement of Country: Collaboration with members of the school community with an 

indigenous background to update the wording of the Acknowledgement of Country used in formal school 

events.  

 Peacewise: A conflict resolution education program presented across the school. This includes a clear 

process for dealing with student conflicts where students are willing participants and are able to initiate 

with teacher support. Two members of our staff – one from Secondary and one from Primary have been 

seconded to help develop and write modules for students as a part of the program. A great honour and 

opportunity for professional development. 

 Sports Houses:  A renaming and new designs for our three sports houses has resulted in renewed interest 

in many aspects across the school. The participation of the staff and students in the process has tightened 

and strengthened our community and generated much interest across the school and not just in the 

sporting arena. 

 Leadership structure: The process undertaken by the School Board this year in advertising and 

appointing a new Principal for 2018 and beyond has allowed the school to relook at its senior leadership. 

An exciting outcome from the process has led to a change in the model for the role of the Principal. As we 

head into 2018 with a Principal and Associate Principal the energy of the Year of Renewal continues to 

gather momentum. 
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Strategic Priorities Identified for 2018 
1. Clear and universally understood vision, values, strategic priorities and intent statements 
2. Revitalised strong visionary leadership 
3. Strategy for 550 students and beyond 
4. Establish a clear educational strategy 
5. Foster unity between Primary, Secondary & Support Teams 
6. Develop a unique identity as a Christian school called to Entrepreneurial, Missions and Technical skills 
7. Foster school spirit and community engagement 
8. Capitalise on the Trade Training Centre 
9. Integrated use of data and feedback in decision making and development 
10. Develop Staff Appraisal Process 
11. Review of organizational documentation (2019 inspection) 
12. Strategic partnerships with tertiary, church and other related organisations 
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STUDENT OUTCOMES AND PERFORMANCE 
 
NAPLAN 2017 - Year 3 
In Year 3 we were above the National Average in Spelling, Grammar and Numeracy. We were close to the 
national average in Reading and Writing.  
 

NAPLAN 2017 – Year 5 
In Year 5 we were close to the National average for Writing, Numeracy and Grammar. We were just below in 
Reading and Spelling. 
 

NAPLAN 2017 – Year 7 
In year 7 we were stronger in reading and spelling when compared to the national average. As with all schools 
across the state writing continues to be a targeted focus for growth. We are looking forward to recognising 
the fruits of our key intervention strategies in 2019. 
 

NAPLAN 2017 – Year 9 
In year 9 we were stronger in reading, spelling and numeracy when compared to similar schools. Writing and 
grammar continue to be focal areas for development and targeted intervention.  

 

 
SIM  schools serving students from statistically similar backgrounds  
ALL   Australian schools' average 
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2017 Record of School Achievement (RoSA) 
 
In 2017 twenty-five students in Year 11 (Preliminary) qualified for a RoSA, although none chose to receive the 
credential. 
In Year 10 thirty-nine students qualified for the RoSA but again none chose to receive the credential. 

 

2017 NSW Higher School Certificate 
 
Thirty-five students sat for the Higher School Certificate examinations. Some of the results are listed 
below.  Four Band 6 results (the highest possible) were gained across Ancient History, Modern History, Visual 
Arts and Community and Family Studies.   
 
With small class sizes, statistically the results are highly variable from one year to the next and problematic 
when used on their own as a means of overall success as one student can significantly alter the overall result. 
Nonetheless, when one considers the background of the students in the cohort, these HSC results represent 
a worthy achievement for the 2017 Year 12 cohort. 
 
Comparative Summary of Higher School Certificate Results 2014 to 2017 
% of students from HCS and across the state achieving Band 4, 5 or 6  
  

 

 
  

  
  

2014 2015 2016 2017 

School State School State School State School  State 

English (Advanced) 50 91.5 70 91.1 81.8 90.4 56.25 91.84 

Mathematics (2-unit) 50 81.4 83.3 80.7 87.5 76.4 41.66 75.22 

Ancient History 62.5 61.78 66.67 61.13 n/a 33.34 61.87 

Biology 44.4 61.7 44.4 59.6 60 64.7 50 68.71 

PDHPE 60 63 40 62.1 42.8 62.1 18.18 59.81 

Business Studies 55.6 67.1 80 65.9 100 63.4 33.33 65.6 

Studies of Religion 1 55.5 75.9 57.1 77.7 63.6 75.8 45.83 82.2 

Music 100 89.5 100 88.5 100 88.75 100 89.74 

Visual Arts 87.5 85.2 100 87.6 100 87.33 100 90.27 

Chemistry         100 73.2 0 71.37 

Community & Family 
Studies         40 64.5 85.72 68.01 

Design & Technology         66.7 76.5 n/a 

English (Standard)         28.6 49.2 15.79 55.14 
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The table below contains the HSC examination mark averages comparing school and the state in addition to 
the Bands achieved (where Band 6 is the highest band attainable). 
 

 2017             

School State Band 6 
(E4) 

Band 5 
(E3) 

Band 4 
(E2) 

Band 3 
(E1) 

Band 
2 

Band 
1 

Ancient History 60.99 71.67 1   4 5 2 3 

Biology 67.43 74.3   1 5 2 4   

Business Studies 67.07 73.17   1   1 1   

Chemistry 66.9 75.28       4     

Community and Family 
Studies 

73.86 72.71 1 1 4   1   

English (Advanced) 65.21 80.96   1 8 3 1 3 

English (Standard) 62.06 69.19     3 10 5 1 

Mathematics 65.67 77.96   1 4 5 1 1 

Mathematics General 2 63.02 68.51   4 2 6 3 3 

Mathematics Extension 
1 2 unit 

63 81.09   1 4       

Mathematics Extension 
2 2 unit 

47.8 81.17     1 1     

Metal and Engineering 
Examination 

68.4 65.25     4 1 1   

Modern History 58.2 73.73 1   1 3 1 2 

Music 1 80.53 81.45   5 1       

Personal Development, 
Health and Physical 
Education 

15.63 9.81     2 3 3 3 

Physics 63.36 73.45     1 3 1   

Society and Culture 79.05 77   1 3       

Studies of Religion I 32.68 38.77   3 8 7 5 1 

Studies of Religion II 54.64 76.27     1 5 1 4 

Visual Arts 79.5 79.74 1 1 4       

Average/Total 61.75 70.074 4 19 55 58 30 21 

 
 

All 35 students who sat for the HSC in 2016 received a Higher School Certificate credential. 
 
Among these 35 students, 12 VET qualifications were gained in 2017. 
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SCHOOL COMMUNITY SURVEY RESULTS 
Parent satisfaction  
97 parents responded to the Annual School Survey (2017-2018) covering all year groups from Pre-
Kinder to Year 12. Of the 32 questions, the following related to parent satisfaction. 

Q5  

Q6  

Q7  
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Q17  

Q18  

Q20  
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Q23  

Q25  

Q26  
Q31 When asked to describe the school, the following terms were the most frequently used by 
parents are listed. The larger the word, the more frequently it was used.
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Student Satisfaction 
121 students from Years 5 to 12 responded to the Annual School Survey (2017-2018). 
Of the 31 questions, the following related to student satisfaction. 

Q6  

Q7  

Q9  

Q  12  
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Q15  

Q18  

Q20  

Q23  
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Q24  

Q25  

Q26  
 
Q31 When asked to describe the school, the following terms were the most frequently used by 
students are listed. The larger the word, the more frequently it was used. 

Fun Caring Kind Awesome Friendly 

Community Welcoming Supportive Safe Christian Encouraging Nice 
Opportunity Respectful 
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Staff Satisfaction 
22 Teaching Staff from PK-12 and 14 Support Staff responded to the Annual School Survey (2017-
2018). Teaching Staff were asked 36 questions and Support Staff 21 questions. 
Of the 36 questions, the following related to teacher satisfaction. 

Q5  

Q6  

Q13  
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Q24  

Q26  
 
 
Q36 When asked to describe the school, the following terms were the most frequently used by 
teachers are listed. The larger the word, the more frequently it was used. 

 
 
Of the 21 questions, the following related to Support Staff satisfaction. 

Q4  
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Q5  

Q7  
 

Q17  
 
When asked to describe the school, the following terms were the most frequently used by Support 
Staff are listed. The larger the word, the more frequently it was used. 
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SUMMARY FINANCIAL INFORMATION 2017 
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SCHOOL POLICIES & ATTACHMENTS 
Enrolment Profiles and Policies  
Profile 
Total enrolments at the time of our school census was 374 (188 in Primary, 186 in Secondary), which was within the 
target set by the School Board.  The consolidation of total enrolments is reflective on a range of factors including 
the economics circumstances experienced by the wider community.  

Parents who elect to become part of the School community agree to support the School’s Christian ethos and 
educational, discipline and uniform standards. This agreement is an ongoing one, and parents need to 
continue to support these standards. Similarly, it is important that students remain positive community 
members, as evidenced in their attitude towards others and the school’s expectations. 
 

Rationale 
As a Christian Community School, our school aims to reflect and teach Christian Community values. 
Education is centred on Christ – the author and sustainer of creation. The apostle Paul writes to the Colossians 
2:2-4 “My purpose is that they may have the full riches of complete understanding, in order that they may know 
the mystery of God, namely, Christ, in whom are hidden all the treasures of wisdom and knowledge.  I tell you 
this so that no one may deceive you by fine sounding arguments” 

Our school believes that the most effective out working of this Christ-centred education occurs when there is 
a strong commitment to Christian home, church and Christian School working together to “train up a child in 
the way he should go.” Proverbs22:6 
 

Enrolment Policy 

Hunter Christian School was established by the members of Mayfield Baptist Church to assist Christian parents in 
the education of their children by providing a school committed to excellence, based on Christian understanding 
and values. 

It is the expectation of the Board of the School that all staff are committed Christians, serving as faithful disciples 
of Jesus Christ, and whose lifestyle and beliefs inside and outside the school reflect biblical values. 

The School also expects that parents who wish to enrol their children in the School should share these biblical 
values and beliefs on which the School is based and that they are committed to teaching and modeling these values 
and beliefs to their children. The School would normally expect that the parent/s, would be committed Christians, 
committed to the ethos of the School and give their consent to their child being given a Christian education. 

Parents who are not Christians, but who genuinely desire a Christian education for their children, are invited to 
discuss this with the Principal prior to enrolment. Normally parents would be invited to share in a non-
denominational course called “Christianity Explained”, “Alpha” or similar to allow parents to better appreciate the 
School’s ethos and the teaching being shared with the students of the School.    However, where student places 
are limited, priority may be given to children from Christian families. 

All students are assessed prior to enrolment. Each student is required to meet with one of our specially trained staff 
for an age relevant assessment. All application forms and school reports as well as allied health reports as relevant 
to each child needs to be submitted prior to the assessment. Students with special needs will have their needs fully 
identified by the parent to the staff at the time of the assessment if not prior. The School reserves the right to 
partner not only with parents and caregivers but also with any allied health support that the child accesses.  

The Principal will identify to parents the school’s capacity to provide for each child and young person so that the 
student receives a sound Christian education. 

The School may choose to decline an enrolment application where it is believed that such an enrolment would 
prejudice the school’s capacity to continue to operate financially. 
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Enrolment Process 

Parents who wish to enrol their children in the School will be asked to: 

a. Complete an enrolment form, as attached, providing relevant details regarding their child, and giving 
permission for their child to be educated according to the School rules and policies and to signify their 
agreement with the School’s Statement of Faith and acceptance of responsibility for fees and levies. 

b. Have the Minister/Church leader of the Church they attend or another person complete the attached 
reference forms  

c.  Attend an interview at the School, where the School’s mission, vision and ethos will be explained and 
where parents will have the opportunity to ask questions and learn more about the School and its 
programs. 

d. Ensure that the correct School uniform and other equipment required is provided. 

e. Agree to their child [children] being involved in all activities of the School, including worship, excursions 
and sport. 

f.  Agree to abide by the School’s complaints procedures and not to use any form of media, social media or 
public comment to defame the school. 

Parents wishing to withdraw their child(ren)’s enrolment from Pre-Kinder – Year 12 are required to provide 10 
weeks written notice. Failure to provide notice will result in the equivalent of 10 weeks’ full fees and levies being 
charged to their account for each child irrespective of any financial or other rebate that may have been applied.  

Financial and other rebates are provided in the spirit of partnership with parents in the education of their children. 
Withdrawal of enrolment during the year will result in any financial or other rebates applied being reversed at the 
school’s discretion. 

Pre-enrolment information should be carefully read before completing an application. Failure to include 
relevant and requested information may delay enrolments being processed.  

Upon receipt of your application, an interview will be arranged and you will be advised in writing of the 
school’s decision. 

Financial assistance is available for families whose income qualifies them for assistance.  

Parents or carers should discuss their circumstances with the Principal before the interview if required. 
Lodgement of an application does not guarantee enrolment. 

CONDITIONS OF ENROLMENT 
In order that the school may fulfil its role and responsibilities, enrolment at the school is subject to the following terms and 
conditions: 

1. That the parents will support the aims of the school and order their own lives and home so that the student will 
be given every opportunity to grow up into Christ, as expressed in the Statement of Faith. 

2. That the parents will agree to allow the student to share fully in the life and program of the school, including the 
Christ-centred curriculum, devotional activities and Christian studies lessons. 

3. That the parents undertake to provide the student with the correct uniform as approved by the Board from time 
to time, and to ensure that the student is always sent to the school neatly and modestly dressed in the required 
uniform. 

4. That the parents undertake to provide the student with all necessary text books and other equipment of a 
personal nature that may be required to enable the student to benefit from the education offered. 

5. That the parents accept the right of the school to employ such discipline as it deems wise and expedient for the 
student and agrees to uphold in every way possible the school’s authority and right to administer appropriate 
punishment in accordance with the policies of the school. Hunter Christian School complies with the Education 
Reform Amendment (Corporal Punishment) Act 1995. As a result corporal punishment is not a part of our 
discipline policy. 

6. That the parents will give one term’s written notice to the school of the intended termination of the student’s 
enrolment. If this notice is not given, the Board will require one term’s full (non-discounted) fees in lieu. 
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7. That a refund of unused fees on termination of enrolment for any reason whatsoever will be solely at the 
discretion of the school, provided that written notice of the termination has been received by the school prior to 
the date of termination as required by clause 6. 

8. That the student will uphold the School Rules and Code of Conduct. 

9. That the school may suspend or terminate enrolment at its discretion for failure to comply with these conditions 
or other serious breaches of the school rules and regulations. 

10. That parents agree to the collection and use of personal information about the family as explained in the 
Collection Notice. 

11. That parents will ensure any report considering issues that could impact their child’s school experience be 
included with their application including legal, academic, social, emotional, physical, health, spiritual and 
behavioural information. Parents also agree to update or acquire, any reports identified by HCS and acknowledge 
any reports that may have been previously requested but not pursued. You also agree to grant the school 
permission, where appropriate, to contact any author of these reports including previous school/s, education and 
health professionals. 

12. That the school reserves the right to amend, modify, add to or remove from the ‘Conditions of Enrolment’ such 
items as required from time to time and that such changes will be notified to parents in writing while their student 
remains at the school. 

Summary of Student Welfare and Discipline Policies 
General Principles:  
Each student at Hunter Christian School should have the freedom to develop spiritually, academically, socially 
and emotionally. Each student needs to know that he or she is safe, and to be treated with respect and dignity 
and to learn without interference from other students. 

The discipline strategies and structures outlined in the School’s Student Welfare and Discipline Policies are 
designed to encourage student ownership of self-disciplined, responsible and mature behaviour so as to 
prevent students from interfering with their own and other students’ education. 

It is recognised that, although behaviour itself is not necessarily an indicator of the ‘heart’ of the student, it is 
believed that these discipline strategies and structures will help our teachers provide just and fair discipline 
while also allowing provision for God’s mercy and grace. 

Hunter Christian School seeks to work in partnership with our parents in their God-given responsibility of 
nurturing and disciplining their children. Communication with parents is a vital ingredient of the Discipline 
Procedure and it is in the co-operation between school and home that our students can be better guided 
towards godly behaviour. 

These principles can be summarised as working together to disciple (train and nurture) students who need 
attention to their response to authority and respect in relationships, for the building up of the Christian 
community. 

Changes to Policies 
In 2017 no changes were made to the Complaints & Grievances Policy, the Student Welfare, Anti-Bullying and 
Discipline Policies. 
These Policies in their current Full-Text version are displayed on the School Website, on the About tab.  
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ATTACHMENTS 
 

Confession of Faith 
We believe in the Divine inspiration, the infallibility and supreme authority of the Old and New 
Testaments in their entirety and that the Holy Spirit so moved the writers that what they wrote are 
authoritative statements of truth for all matters of faith and conduct, and are the basis of faith, belief 
and conduct for this Christian community. 

We believe that there is one God in whom there are three equal Divine Persons, revealed as the 
Father, the Son and the Holy Spirit, and who of His own sovereign will, created the heavens, the 
earth and all that is contained within the universe. 

We believe that the Lord Jesus Christ is the eternally existing, only begotten Son of the Father, 
conceived by the Holy Spirit and born of the virgin Mary.  As God He became flesh and dwelt among 
us: as man He was God. 

We believe that all men are in a fallen, sinful and lost condition through the rebellion of Adam and 
Eve, who were created without sin, and in this state of depravity are helpless to save themselves and 
are under the condemnation of God to eternal punishment in Hell. 

We believe that salvation from the penalty and consequences of sin is found only through the 
substitutionary, atoning death and resurrection of the Lord Jesus Christ. 

We believe that it is the Holy Spirit alone who convicts men of sin; leads them to repentance; creates 
faith within them and regenerates and fills those who believe on the Lord Jesus Christ as Lord.  It is 
the indwelling Spirit who bestows the Gifts of the Spirit and manifests the fruit of the Spirit in the 
believer. 

We believe Christ died for our sins, was buried and on the third day rose from the dead; that he 
appeared to men who touched Him and knew His bodily presence and that he ascended to His 
Father. 

We believe that the Lord Jesus Christ will return in person with His saints and that the full 
consummation of the Kingdom of God awaits His return. 

We believe those who have been regenerated by the Holy Spirit will receive a resurrection body at 
the return of Jesus Christ and be forever with the Lord, while those who have not believed will be 
resurrected to stand at the judgement seat of God to receive His judgement and eternal 
condemnation to Hell. 

We believe in the actual existence of Satan who is the father of all evil and opposed to God although 
ultimately subject to the purposes of God and destined to be confined forever to Hell. 

We believe the Church is the Body of Christ composed of all believers in the Lord Jesus Christ, which 
finds its visual manifestation in the local community of believers and ministers through the co-
operative exercise of God-given gifts by the entire membership.  Each local community of believers 
is competent under Christ as Head of the Church to order its life without interference from any 
authority whether civil or ecclesiastical * 

We believe there are two ordinances instituted by the Lord Jesus Christ: Baptism by immersion of 
all believers as a prerequisite for church membership; * The Lord’s Supper, which is a memorial and 
proclamation of the Lord's death until He returns. 

We interpret and apply this statement of faith as conservative, protestant, evangelical Christians. 

* Variations of these clauses will be accepted to allow for different convictions about these two beliefs.* 
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Vision, Mission and Values Statements 
 
Vision Statement 
The vision of Hunter Christian School is to stand with Christian families and the Church in equipping and 
empowering children to attain their full potential in Christ, within a loving, serving, caring school community. 
 

Mission Statements 
We will seek to pursue our vision through: 

 A serving Christian leadership committed to Christ-likeness and a Biblical worldview. 

 The provision of a gifted Christian staff committed to fostering a loving, safe and caring learning 
environment. 

 A Christ-centred curriculum, supported by quality facilities and resources. 

 The upholding of the God-given responsibility of the family to educate children and the school’s 
partnership role in this mission. 

 A school community committed to unity in Christ. 

 
Values 
Christ-like Character 

Character with integrity and that values transparency. Always speaking honestly and from a foundation of 
relationship, with kindness and love. Where authority is honoured, personal responsibility is nurtured and 
the feelings of others are respected. 
Christ-filled Courage 
Courage that is bold in presenting the truth and confronting injustice, in order to bring life to others. 
Speaking the Gospel message and Biblical truths in a way that is unashamed, transforming and confident. 
Christ-centred Community 

A Community where: 
 the spirit of unity is valued 
 actions and words are hope-filled and positive and seek to affirm others 
 clear communication is practised and 
 an intentional attitude of inclusion is encouraged 
 forgiveness and grace are actively promoted 

 

The Aims of the School 
The principle aims of the School are to provide, at reasonable cost, and primarily for children of Christian 
homes, schooling in accordance with the educational objectives and confession of faith of other Christian 
Schools in fellowship with Christian Schools Australia: 

1. To provide an education of high academic standards based on: 
 a. An acceptance of the Lordship of Christ, 
 b. An acceptance of the Bible as the revealed Word of God, as defined in the said confession of faith; 

and 
2. To provide an education that also: 

a. Fosters self-discipline in the learner whilst teaching him/her to accept the discipline of the church, 
which is the body of Christ, and to obey the laws of Government. 
b. Develops the individuality of the learner and stresses the function of the learner as a member of 
the body of Christ and of the community. 
c. Trains the learner in the moral and ethical standards of the Bible as interpreted in the teaching in 
the New Testament, whilst learning to appreciate the rights of others to different views. 
d. Develops the learner's creative and critical abilities. 
e. Stresses co-operation rather than destructive competition and fosters the development of gifts, 
skills and abilities of the learner for the service of Jesus Christ in the Body of Christ and the community. 
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EVIDENCE of COMPLIANCE 
 

 This report has been prepared by the current School Principal, Mr Malcolm East 

 The public availability of this report will be notified in the 07.07.18 edition of the Newcastle Herald  

 All policies referred to are available on the School Website in full-text version 

 Hard copies of this report can be obtained by contacting the school office and the report is posted on 
the school’s webpage www.hunterchristian.nsw.edu.au  

http://www.hunterchristian.nsw.edu.au/

