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SCHOOL OVERVIEW INFORMATION 
 

School Context 
Commencing in 1981 and located in the inner Newcastle suburb of Mayfield, Hunter Christian School is a low-
fee independent Christian school. The school is a member of Christian Schools Australia and as of December 
2017 also a member of the Association of Independent Schools NSW. It continues to be sponsored by Mayfield 
Baptist Church and caters for students from Pre-Kinder through to Year 12 after more than 35 years of 
operation. 
 

Our students and their families come from a broad geographic area within the Hunter Valley as well as a wide 
cross section of socio- economic and cultural groups. Our families also are actively involved with a range of 
church denominations while some have no current church involvement.  
 

• School SES score is 99 

• 5% of students identifying as Indigenous 

• 10% of students are from non-English speaking backgrounds 

• 4% of students are in foster or state care 

• 1% of students are from RAAF families 

• 75% of students are from families claiming Christian faith 

• The top postcodes represented are  
o 2304 – 13%; 2287 – 11%; 2285 – 8.5%; 2324 – 7.7%, 
o 2298, 2307, 2322 & 2295 - 6% each; and  
o 2289 & 2303 - 4% each 

 

 
Message from Key Bodies  
 

Hunter Christian School Board 
2018 was an exciting year for Hunter Christian School. We welcomed Malcolm East as the new Principal along 
with a number of additions to the excellent Executive team and staff. We were blessed with a team that 
worked well together from the beginning. 
 
In this new chapter of Hunter Christian School, one of the key responsibilities of the Board was to ensure that 
our vision and values were maintained. In particular, that Christ-centred community remains a central part of 
our school values. Another focus for us in 2018 was to look at ways to strengthen our partnership with our 
school community and families. 
 
Our school is often seen as one of the best-kept secrets in the Hunter. Our desire is to change that and we 
want to empower our school community to communicate our Christian culture and values to others in 
Newcastle. During the first few months of 2018, Malcolm and his team simplified our values so our school 
community can speak about them to their family and friends: 
 

• Honour Christ 

• Learn Without limits 

• Unite in community 

• Serve Selflessly 

• Live Courageously 

As a Board, we were also excited to dream and think about what Hunter Christian would look like in five to 
ten years. This has resulted in a number of new initiatives being launched in 2018. Work is underway to turn 
some of these ideas into reality and we look forward to sharing this with you in the future. 
 
On behalf of the Board of Hunter Christian School 
Sam Wong 
Board Chairperson 
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Introduction by the Principal 
The school theme for 2018 was Stepping Forward From Firm Foundations and it proved to be a year of 

repositioning culture, setting direction and financial challenge. 2018 did crunch the gears but having found 

the right gear and confirmed the address in the Navigation computer, it gave us the foundation for 2019 which 

is seeing us rapidly picking up pace.  

2018 in Review 
2018 was always going to be a challenging year, as 2017 saw the graduation of an unusually large cohort of 

Year 12 along with an unusually large number of Year 10s going into trades. This led to a fall in total 

enrolments at the end of 2017, which would impact income throughout 2018. 

With myself coming in as the new Principal and Kathryn O’Rourke coming in as the new Head of Secondary, 

a further period of uncertainty and change was inevitable. Typically, schools experiencing this level of change 

lose both staff and enrolments until the dust settles, but that was not to be our experience with slow, but 

consistent enrolment growth over 2018. 

Indeed, our surveys and other anecdotal evidence indicated that they year was embraced with a new sense of 

optimism from students, staff and parents. 

Spiritual Stewardship 
It was determined to express the school’s vision and values in clearer language and to use more explicitly 

across the School community. The language of the School values re-expressed as actions, reduced to a 

number that could easily be memorised and combined with visual representations. Now every student P-12 

learns that our school values are; 

     

Honour Christ Learn without 

limits 

Unite in 

community 

Serve selflessly Live courageously 

To express succinctly what we do, we adopted the new tagline “Noble hearts. Infinite minds. Able hands.”.  

We continued to have strong engagement with our Fiji and Tahlee Mision Trips, and in 2018 we sought to 

engage a wider range of the school community into local mission work such as our Local Missions Day and a 

Mission Project for every Primary class.  

Governance Stewardship 
The school became a member of the Association of Independent Schools NSW. The AIS has provided the 

school with increased consultancy, opportunities and resourcing across a range of areas such as governance, 

leadership, policy, compliance, strategy, data analysis and teaching pedagogy. 

To support the new Principal, the school developed a unique Associate Principal role. The Associate Principal 

focuses more on day-to-day decisions so that the Principal can focus more on vision and strategy. This model 

requires increased communication and shared decision making. 

The new Executive Leadership Team, worked collaboratively to assess the health of the school, identify 

strategic goals and develop a strategy to move the school forward with a new strategic planning model. 

Meeting weekly, the team collectively reviewed, clarified and published updated policies and procedures. The 

meetings also provided a centralised forum for reviewing proposals and making unified decisions across the 

whole school. 
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Intellectual Stewardship  
We launched a new teacher appraisal system with professional review and goal setting aligned with the 

school’s strategic priorities. There was large increase in professional development courses and expenditure 

for teachers including informal networking with other professionals in schools across the region.  

There were introduced several new innovative courses for students; 

1. PBL or Problem Based Learning 

2. STEM or integrated science, technology, engineering and mathematical project learning 

3. Active Volunteering to learn about safety and event planning, the course included a 10 week unit 

with the Rural Fire Service as cadet fire fighters 

4. FUEL academic enrichment course for high achieving, independent learners 

Planning towards Flexible Education packaging also commenced in earnest in the latter half of the year in 

preparation for launch in 2019. 

Social Stewardship 
As a school, we continued to have a very strong reputation for excelling in approach to welfare. 

Our strongest result in the 2018 surveys was in relation to parents feeling welcome and included in the school, 

and across student, staff and parent surveys, the three words most commonly used to describe the school 

were Caring, Christian, and Community.  

The biggest social event was the 2018 Vision Showcase that presented the school’s vision, strategic plans and 

highlighted achievements to our school community. It was very well received established renewed confidence 

in the school and prepared the parents for a range of new initiatives that we rolled out this year.  

Resource Stewardship 
Enrolments grew consistently throughout the year but did not recover to 2017 numbers and much of the 

growth came after the census date for government funding. 

In the latter half of 2018, reforms to budget planning and management began to ensure much healthier 

financial results for 2019. 

To increase the resource capacity of the school, a number of strategic partnerships developed which led to; 

1. The establishment of Hunter Christian OOSH services onsite in partnership with Waratah OOSH 

2. The provision of a intern psychologist onsite in partnership with Atune Health 

3. A Mountain Bike program in partnership with Hunter Valley Mountain Bike Club 

4. Collaborations with the Hub Early Childhood Centres in addition to ongoing discussions with 

other organisations 

Overall Success 
2018 saw a lot of reform and restructure in the school. At the same time, the school was not yet in a position 

to enjoy the fruits of its labours due to the time lag between reforms and outcomes, this being most evident 

in the enrolment and finances of the school. Ultimately, the year proved true to the theme, a solid foundation 

was built to ensure more rapid development in 2019. 

Conclusion 
My first year as Principal has been a rewarding challenge. I am most grateful for the support of the Board, 

Staff, Students and families in what has been a year of great change. In the words of N. R. Narayana Murthy 

“Growth is painful. Change is painful. But, nothing is as painful as staying stuck where you do not belong”. 
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Parents & Friends (P&F) Report 
This year started with a lot of excitement, enthusiasm and new faces to P&F meetings after a successful year 
of implementing a foundational structure for Parents and Friends. It was a great privilege to continue to work 
alongside executive team members, staff and families to build our school community with the school theme 
of the year ‘Stepping Forward From Firm Foundations’ 
 
Term 1:   
Term 1 starts with planning for the year ahead. Ideas are brought forward and proposed dates for holding 
fundraising and community dates are presented. 
 

• The AGM was held 11 April 2018 where a new P&F executive was elected.  

• Mrs Rowena Groat – President 

• Mrs Angel Wells – Secretary 

• Mrs Julija Kitanovski – Treasurer 
 
After the new P&F executive were appointed, it was full steam ahead with preparations for our Mother’s Day 
fundraiser. A Mother’s Day stall was voted in. We had a wonderful group of enthusiastic women who excitedly 
worked had with choosing products and packaging them into gifts to sell at the stall.  
 
Term 2: 
In term 2 we celebrated Mothers/ significant female carers with a morning tea in the hall after The Gathering.  
Mrs. Susan Proctor kindly lent us her beautiful china and Mrs. Annette Hessel helped with food ordering and 
preparation. Everyone who attended enjoyed it. We also held the Mother’s Day stall, which created a buzz 
around the school. We had great support from the school community and it was great to see the excitement 
on the children’s’ faces choosing gifts.  
 
A community dinner was held with the theme Hear the Heart. P&F supported this event by setting up, packing 
up, decorating the tables with help from our stage one children and helping with serving food on the night. 
 
Sports in School run by Coles was voted to participate in this year. P&F promoted collecting the tickets and 
returning them to the school. In Term 3 We then collated and counted all the tickets and sent them off to 
Coles to be redeemed for sport equipment for the school. 
 
Term 3: 
Term 3 was another busy term. We held a Father’s Day BBQ celebrating fathers/significant male Carers. Many 
staff across the high school and primary school supported P&F, this was a great success with a lot of positive 
feedback received. Again, a stall was voted in as our fundraiser, this was also well supported and successful. 
The children enjoyed picking gifts and all who helped enjoyed preparing the gifts for sale and helping the 
children with purchases. 
 
A Bunnings BBQ was run by the school with P&F helping with a roster of parents who helped with the cooking, 
selling and pack up. This was a successful day. 
 
Book week was a busy week but a lot of fun for all. P&F supported the BBQ lunch held for primary students 
by donating money for the purchase of food and drinks. We also cooked, setup and packed up. P&F members 
also supported the running of the bookstall throughout the week. The bookstall raised reward points to 
purchase books for our school. 
 
Term 4: 
Term 4 once again saw us selling Mangoes as our final fundraiser for the year. While not as successful as the 
previous year, it was well supported by our school community with 120 trays sold. 
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This term community event saw the school hold its first Vision Showcase. Wow what a huge night that was 
seeing our school hall full and a buzz with excitement “Looking into the future, celebrating the now”. P&F 
helped with beautification of school grounds, set up, serving of food and pack up. 
 
Throughout this year, P&F have continued to run the monthly Prayer group on the 2nd Monday of the month. 
This monthly group can include staff, parents, grandparents, members of Mayfield Baptist Church, other 
family members of students and past students of the school. It is wonderful to have this regular group praying 
for our school community. 
 
Where possible we have also continued with various guest speakers at out monthly meetings. This has been 
a great success for parents to get to know staff of the school and their roles within the school.  
 
This year has been a great year of continuing to build community and raise funds for our school. Money raised 
is being donated towards grounds works and school playground equipment. It has been a great blessing to 
work and serve alongside P&F executive and members, staff and the wider school community. Thank you to 
all the support we have received throughout the year.  
 
Just as each one of you has received a special gift [a spiritual talent, an ability graciously given by God], employ 
it in serving one another” (1 Peter 4:10). 
 
2018 School Captains’ Report:  

Introduction 

It has been an absolute privilege and honour to be the captains of Hunter Christian School for the year of 2018. 

As captains, we have had the chance to witness and partake in many school activities, as well as taking an 

active role in shaping the future vision of this school community. This report will outline the school’s sporting, 

mission based, and extracurricular activities over the past twelve months, also focusing on the leadership 

team’s future vision for the school.  

 

Sporting Achievements  

Hunter Christian School may be small, but as evidenced in our outstanding participation and achievements, 

this past year proves that we have cultivated a spirit well-deserving of a legacy of sportsmanship. So far, in the 

duration of 2018, our student body had partaken in: 

• Hunter Hurricanes squad: under the leadership of Mr Tyrie, the school introduced a training squad this 
year to improve our gala day performances and cultivate a culture of success and discipline in the 
sporting field. Over 40 students were selected, training two mornings a week, with our sports teams 
selected from this wider group of athletes.  

• Futsal, basketball, netball and cricket gala days, achieving multiple first place results on the days, as 
well as a number of commendable performances  

• Athletics, swimming and cross-country carnivals: as always, our annual carnivals proved immensely 
successful. The swimming carnival continued its focus on active participation, with the first half of the 
day dedicated to racing, and the second half to a series of house competitions. Likewise, our cross-
country carnival was, like last year, a ‘colour run’ inspired fundraising event, which saw the school 
raise funds for our House on the Rock mission in Fiji.  

• Mini Muddies: in term 2, a group of students from across years 7-12 partook in the Mini Muddies 
challenge, an obstacle course at Wauchope.  

 

Mission Trips & Local Mission Days  

Our school has a continual focus on providing our students with opportunities to serve the local community 

and participate in mission activities. This continued in 2018, with a series of mission trips and community-

service based activities occurring.  

• Fiji: Hunter Christian’s relationship with our sister school, Raki Raki High school, as well as our wider 
commitment to the people of Raki Raki village, continued in 2018. A team of students from years 10 
and 11 journey to Fiji in the term 2 break and made a significant contribution to the development of 
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the schools House on the Rock houses. These houses provide accommodation to rural students whilst 
attending high school, allowing them to receive an education they would otherwise miss out on.  

• Tahlee: Our junior mission program, for students in years 7-9 also occurred in 2018. This is a mission 
trip that aims to serve the community at Tahlee Bible College, with students also attending Karuah 
Public School to teach various years a scripture lesson and interact with the children from the school.  

• Local mission days: every semester our high school students spend one day dedicated to active 
community service. This can involve a variety of work, and in 2018, we attended Kooragang Island, 
Hunter Wetlands and a host of other locations to participate in a number of volunteer activities.  

 

Fundraisers 

• House on the Rock: this is an overall project our students are helping to support. This year, the school 
raised money by selling t-shirts and hats, as well as a staff out of uniform day on Fridays, referred to 
as Fiji Friday. The school a ‘silver line’ challenge, where students competed in house groups to raise 
the most funds.  

• Compassion: our compassion team collects money from our high school students weekly, with funds 
supporting our multiple compassion children.   

 

Extracurricular  

• School camps: across the years, our students attend a number of school camp trips. Our year 9 and 
10 groups visit Canberra, whilst this year, our year 11 cohort attended a water based adventure camp. 
Years 7 and 8 also attend camps early in the year, with a focus on relationship building and teamwork.  

• OOSH: this year, our school introduced an OOSH program onsite. This provides childcare before and 
after school for our students.  

• Study space: with the office renovations, the school introduced a new study space/distance education 
room which serves to provide students with a quiet study space to perform independent work 
activities. In 2018, this was used by our year 12 cohort, as well as a small number of distance education 
students.  

• Gate welcoming: our leadership team welcome at the gate each morning, an initiative that the school 
introduced around 2 years ago.  

 

Future Goals  

• Encourage greater awareness and excitement for Compassion, in hopes of leading by example, the 
Prefect Body looks to creating a mindset in which the students are regularly thinking of our sponsor 
children.  

• Iron: led by our senior prefects Connor Pobjie and Brittany Pinder, the prefect body has set a goal of 
beginning a growth group with a focus on building relationships and strengthening our students faith. 
Iron will also act as a prayer group, helping to support students who are struggling in any aspect of 
their school or home life.  

• Assembly: over the past 12 months, a focus of the leadership team has been to improve our bi-weekly 
assemblies. This has involved introducing a series of games-based assemblies with a focus on 
fostering cross-year group relationships. The team has also identified a need for an increase in the 
presence of worship within assemblies, with the hope of establishing a band to lead worship within 
assemblies.  

 

Conclusion 

As the outgoing captains of 2018, it has been our privilege to lead and serve the school community over the 

past 12 months. We are encouraged by the fact that we leave behind us a leadership team that is ably equipped 

to direct the school, always with a focus of centring our community on Christ. We thank you for the opportunity 

to lead, and wish the community all the best in the future.  

 

God Bless,  

 

Outgoing captains, Lachlan Procter and Emily Mursa 
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STUDENT INFORMATION 
Student Body  
Along with our Pre-Kinder Class, Primary consists of Kindergarten, three Stage 1 classes, two Stage 2 classes 
and three Stage 3 classes.  

Secondary (Year 7 – Year 12) structure are all on one campus with the Primary students. There is normal 
progression from Year 6 to Year 7. There are some new enrolments of students from other Primary schools 
into Year 7 each year. 

Primary have captains and vice captains in Year 6 as well as house captains for sport. Secondary have captains 
from Year 12 who are seen as the captains of the P-12 school. Secondary Prefects come from Years 11 and 12, 
and also the house captains for sport come from the Senior Years. 
 

Student Attendance 
The average rate of student attendance was 91.8% for 2018.  
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Summary of Procedures for Non-Attendance 
 

Attendance Policy 
The Principal of Hunter Christian School will maintain a register, in a form approved by the Minister, of the 
enrolments and daily attendances of all children at the school, which includes information for each student as 
required by Section 3.8 of the NSW Education Standards Authority (NESA) Registered and Accredited 
Individual Non-Government Schools (NSW) Manual.  
 
Where the parents of a student of compulsory school age seeks an exemption from attendance at school or 
an exemption from enrolment, the Principal will process the parent’s application in accordance with the 
procedures contained in the Student Attendance and Exemptions Policy.  
 
The Principal may exercise the Minister’s delegation under Section 25 of the Education Act in relation to 
granting and cancelling a certificate of exemption from being enrolled and attending school in certain 
prescribed circumstances. 
 
Regular attendance at school for every student is essential if students are to achieve their potential and 
increase their career and life options. The school, in partnership with parents, are responsible for promoting 
the regular attendance of students. While parents are legally responsible for the regular attendance of their 
children, school staff, as part of their duty of care, record and monitor part and whole day absences. 
  
Roll Marking  
HCS has an electronic roll marking system. 
 
Rolls are legal documents and can be inspected at any time.  Therefore, rolls must be accurate and up-to-date. 
All details, e.g. registration numbers, addresses, names, birth dates, age at 1st January of the current year are 
recorded into the student’s file. 
 
The school uses the NSW Department of Education codes for denoting absences. 
 

1. School attendance must be recorded on the attendance roll at the commencement of the school 
day. For secondary students, attendance is also recorded each period or lesson.   

2. The exception method (marking absences only) is followed by all staff using the electronic roll 
from the school’s student management system. 

3. All student late arrivals or early departures must sign in out through the late station linked to the 
school student management system to record precise times of arrival or departure and the 
relevant attendance register codes.  

4. Parent/caregivers will be notified each day by SMS of the student’s absence and are requested to 
provide a satisfactory explanation for the absence of their child. 

5. If a student is late to school on a frequent basis, this will be addressed by the class or support 
group teacher with the parent. 

6. An explanation needs to be provided for both partial absences and full day absences. If there is no 
satisfactory explanation within 7 days, the student will be marked as ‘A’. 

7. All attempts including phone, email and postal will be made by the Principal or his/her delegate 
to contact parents who have not responded after 2 consecutive full day absences. 

8. If parents continue to fail to send in an explanation, the Principal will ensure that where safety, 
welfare or wellbeing concerns for a student are present, that consideration is given to the Child 
Protection Policy with regard to notifications using the Mandatory Reporting Guide. The Principal 
may grant sick leave to students whose absences are satisfactorily explained as being due to 
illness, or as the result of a medical or paramedical appointment. The Principal can request the 
parents provide a medical certificate of the explanation is doubted or where there is a history of 
poor attendance. 
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Addressing non-attendance 
Where required the relevant Head of Department will develop a plan with either the Welfare or Management 
Team and the student’s family to improve attendance.  
 
Mandatory reporting of non-attendance for 30 or more days out of 100 
Should attendance not improve and there are absences of greater than 30 days within the last 100, the Head 
of Secondary will notify the Principal and notify the relevant external agencies for further follow up.   
 

Exemption from Attendance at School 
The Principal can on reasonable grounds, following the written application of a parent / guardian, grant and 
cancel a certificate of exemption from being enrolled and attending school for periods totalling up to 100 days 
in a twelve-month period. The Principal may grant or cancel a certificate of exemption from being enrolled 
and attending school for an indefinite period for students who have completed Year 9 of Secondary education 
and who have been approved to undertake full-time apprenticeship or traineeship. 
 
Family holidays and travel are no longer considered as an Exemption from School. Travel outside of vacation 
period is now counted as an absence for statistical purposes. Application for extended travel leave can be 
made using the electronic application form available from the school’s website. 
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Retention Rates in Secondary School 
In 2018, 100% of Year 12 students attained a Year 12 Certificate or equivalent. 20% of Year 12 students studied 
a vocational or trade course.   

Of the 2018 Year 12 cohort, 90% of students that began the Higher School Certificate study attained this 
qualification. 

Of the 2018 Year 11 cohort, 94% of those students that began the Year 11 Course were awarded their ROSA 

Of the 2018 Year 10 cohort, 80% of those students that began the Year 10 Course were awarded their ROSA 
through HCS. 

For the 2017 Year 10 school leavers, over 50% of these students were successful in accessing a trade based 
pathway.  
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Post School Destinations  
In 2018 we were greatly encouraged by the post-school destinations of our Year 12 cohort. With 60% of our 
students achieving entry into university places, including early offers and the awarding of a Scholarship. 
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STAFF INFORMATION 
Staffing Positions for 2018 
 

Head of School: Principal:   Mr Malcolm East 
   Associate Principal: Mr John Rolland 
 
Support Services Staff 
Executive Support Services Manager:  Mr Luke Kirkegard 
 

Mrs Heather Malone Personal Assistant to Principal and Enrolments Registrar 

Mr Bradley O’Sullivan Grounds and Maintenance  

Mr Steve Blunt Grounds and Maintenance  

Mr Timothy Kidd Information Technology Officer 
Mrs Annette Hessel Support Services Assistant 

Mrs Barbara Rae Laboratory Assistant 

Mrs Annette Rees Administrative Assistant 

Ms Ashlyn Napier Administrative Assistant 

Mrs Robyn Atkins Finance Officer 

Mrs Kathryn Glapa Accounts Officer 

Mrs Rebecca Shuker Accounts Officer 

Mr Luke Elkhuizen Chaplain 

Mrs Karen Stabler Librarian 

Mrs Linda Axford Library Assistant 

Mrs Kathryn Cugley Canteen Supervisor 
Mr Protasio Azaria Bus Driver 

 
Primary Department 
Head of Primary:   Mr John Rolland 
 

Primary Co-ordinators: Mrs Sarah Clark Mrs Sue Lowth 
   

Mrs Shaona Folwell Kindergarten 

Ms Suzanne Chegwidden Kindergarten 

Mrs Sue Lowth Stage One 
Mrs Amanda Grieg Stage One 

Ms Kate Dann Stage One 

Mrs Sally Pilgrim Stage Two 

Ms Amy Johns Stage Two 

Mrs Sarah Clark Stage Three 

Mr Tom Lambert Stage Three  

Mr Luke Bowie Stage Three  

Mrs Susan Procter Learning Support Teacher 

Mrs Janene Wright Pre-Kinder Class Teacher 

Ms Natasha Blanch  Pre-Kinder Class Assistant 

 
Secondary Department 
Head of Secondary:   Ms Kathryn O’Rourke 
 

Faculty Heads 
Mrs Christine Halyburton Expressive Faculty: PDHPE, Music, Drama, Art 

Mr Ken Budge  
 

Humanities Faculty: English, Geography, History, LOTE, Studies of Religion/Christian 
Studies 

Mr Rowan Garner Director of Studies: Mathematics, Science, STEM, Technology 
 

Secondary Coordinators 
Mr  Paul Monk VET Coordinator 

Mr   Nathan Collyer Boy’s Welfare 

Ms   Melissa Collins Girl’s Welfare 
 



 

Hunter Christian School Annual Report 2018  Page 15 

 
 

 
Secondary Teaching Staff Subjects 

Mr Ken Budge Modern History, Studies of Religion 2, History 

Mr Gavin Carter Biology, Science,  

Mrs Charlene Coates Mathematics, Mathematics Extension 1 & 2,  
Ms Melissa Collins  Music, Active Volunteering, PDHPE, PBL 

Mr Nathan Collyer Industrial Technology, Food Technology, Technology, PDHPE, Character & Citizenship, 
STEM 

Mr Rowan Garner Business Studies, Legal Studies, Commerce 

Mrs Tracey Hickey Mathematics General, Mathematics 
Ms Natalie Creed  Advanced English, Society & Culture, Japanese 

Mr Jason English  PASS, PE, PDHPE,SLR 

Mr Glenn Field Design & Technology, Information & Software Technology, Technology, Science, 
Mathematics, Geography, STEM 

Mrs Christine Halyburton Community and Family Studies, PDHPE, Character & Citizenship, Active Volunteering 

Mr Lance Hawkins English, History, Drama 
Mr Paul Monk Food Technology, VET Construction, Science 

Ms Kathryn O’Rourke Business Studies 

Mrs Diane Ponsen English Advanced, English, Learning Support, PDHPE, PBL 

Ms Rachel Scully Science  

Miss Caitlin Sneddon Visual Arts, PDHPE, Christian Studies 

Mrs Kerryn Taylor English, Geography 

Mr Stephen Taylor Ancient History, Studies of Religion 1, English, PDHPE, English Standard 

Mr Chris Tyrie PDHPE, PASS, PE 

 

Workforce Composition 

In 2018 the workforce was composed as follows: 
 
Teaching Staff (including Principal): 

Full time                            Males:   12         Females:               16 
Part time                              Males:    3             Females:                 8 

 

Teaching Staff Full Time Equivalents: 
                  Primary FTE:    13.5 
                  Secondary FTE:  20.1 
 

Student to Teacher Ratio:  
Primary:   13:1   
Secondary:   7.5:1  

 

As of January 2018 all teaching staff came under the Teacher Accreditation Act 
 

Non-Teaching Staff: 
Full time                            Males:   3           Females:                7 
Part time                          Males:   3              Females:               4 

 

Staff Turnover: 
                New staff in 2018:  3 
                Staff with 1-9 years in the school:  33 

Staff with 10+ years in the school: 22 
 

Staff departing: 5 
 

During 2018, no staff members identified as Indigenous.  
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Summary of Professional Learning for Teachers  
Month PD Course & Provider Attendees 

Jan January Staff Development Week  
2018 School Theme & Strategic Priorities  
Child Protection Update- Associate Principal  
Code of Conduct Update- Associate Principal  
Teacher Accreditation Briefing- Associate Principal  
Emergency Procedures-Support Services Manager  
Teaching and Learning Strategy, ICT and Inclusive Education   

All Staff 
All Staff 
All Staff 
All Staff 
PK-12 Teachers 
New Staff 
All Teachers 

Feb HRIS Director of Studies Meeting- Director of Studies 
MANSW HSC Feedback 
Music First Online Classroom 
PDHPEConference-DET  
CAD conference 
D of E Assessor Training- DOE 

R. Garner 
C.Coates 
M.Collins 
J.English 
P.Monk 
J.English 

Mar English Stage 6: New Syllabus 
AIS VET Network Day 
AIS Construction Training Day 
History Teacher’s Association Training 
HRIS Maths Training and Planning: New Syllabus 
Principal’s Retreat 

N.Creed, D.Ponsen 
P.Monk 
P.Monk 
S.Taylor 
T.Hickey 
M. East 

Apr HRIS Maths Training and Planning: New Syllabus 
ACHPER: New Syllabus Prep 
IEU: Maintenance of accreditation 
Peacemaker – Draft Writing of Units for Primary / Secondary 

C.Coates 
C.Tyrie 
C.Coates, G.Carter 
C.Halyburton, S.Pilgrim 

May Maths Association Annual Conference 
Fusion Design Introduction  
Unpacking Tech Mandatory 
The Happiness Mission: Tech Mandatory 
Chemistry Teachers’ Conference 
Meet the Markers 
Lawsense 
CSA Policy Forum 

T.Hickey, C.Coates 
P.Monk 
P.Monk 
P.Monk 
R.Scully 
R.Scully 
K.O’Rourke 
M.East 

Jun HRIS Heads of Schools Meeting K.O’Rourke 

Jul Mid-Year Staff Development Week 
Strategic Priorities Review 
Staff Appraisal Program Introduction-Principal  
Data analysis for improving lesson delivery and student learning-Director of Studies 
Positive Psychology for Teachers, intro- Secondary Staff member 
LMS (CANVAS) intro workshops- Director of Studies 
First Aid- Royal Life Saving 
IEU-Union Rep Training Day 

All Staff 
All Staff 
All Staff 
PK-12 Teachers 
PK-12 Teachers 
PK-12 Teachers 
All staff due for update 
G.Carter 

Aug AIS:Cert IV in assessment 
VET in Schools Forum 
THACCSA Sport’s Coordinators Meeting 
AIS: Brick and Blocklaying 
Introduction to COACH Mentoring 
Heads of Sport Conference 
Maths New Syllabus: MANSW 
Communications and Social Media Conference- AIS 
CSA National Leaders Summit 
AIS Conference – Preparation for NESA Accreditation, Registration, TAA Inspection 

C.Halyburton, 
N.Collyer 
C.Halyburton, L. Bowie 
P.Monk 
S.Taylor 
C.Tyrie 
T.Hickey 
C.Sneddon 
M. East 
J.Rolland 

Sep PDHPE New Syllabus- AIS 
K-6 PDHPE New Syllabus Workshop 
Leadership Training:  Adaptive Leadership AIS  
 

C.Halyburton 
C.Tyrie 
K.O’Rourke 
 

Oct Tech Mandatory: Engineered Systems N.Collyer 

Nov ETA Annual Conference 
AIS VET RTO Training Days 
 

N.Creed, D.Ponsen 
P.Monk 

Dec THACCSA Sports Coordinators Meeting C.Halyburton, L.Bowie 

Jan - 
Dec 

AIS Research to Practice – Science K-6 Program S.Clark, S.Pilgrim, S.Folwell 
A.Grieg 
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Teaching standards 
All staff at Hunter Christian School are committed Christians of evangelical protestant persuasion who 
subscribe to the school’s Statement of Faith (see attached).   

They are committed to teaching from a Christian worldview perspective.   

All teaching staff members have teaching qualifications from a higher education institution within Australia 
or as recognized by the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines. 

Teacher Qualifications 
 Category 1 (with education qualifications): 39 
 Category 2 (bachelor or higher but without teacher qualifications): 0 
Teacher Accreditation Categories 
  Graduate: 1 
  Proficient: 38 
  

SCHOOL STRATEGIES 
 

School-determined Improvement Targets  
The model used for strategic planning is not the traditional business model of setting 4-5 strategic goals with 
a timeline of actions, milestones and persons responsible, rather it is a flexible model specific to education. It 
is better described as “strategic navigation” and is based on the research of Caldwell and Harris Why not the 
Best Schools? What we have learning from outstanding schools around the world. The model maintains 
consistent focus on 5 critical areas of schooling, namely; 
 
1. Spiritual purpose of the school 
2. School governance 
3. Intellectual pursuit and educational practice 
4. Social relationships and developing school community 
5. School resourcing 

 
Furthermore, identified goals are intended to include elements that every member of the organisation can 
work towards and develop their own contextually specific plan to address. Publicly publishing, displaying and 
constantly referring to the priorities leads to things being “ticked off” rather than remaining in the domain of 
leadership with a “locked down” plan for the few to work on. 
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Assessment of Strategic Priorities Identified for 2018 

 

 
1. ⚫ Clear and universally understood vision, values, strategic priorities and intent statements: Completed 
2. ⚫ Revitalised strong visionary leadership: Established 
3. ⚫ Strategy for 550 students and beyond: Ongoing development, still in early phases or redefining 
4. ⚫ Establish a clear educational strategy: Ongoing development, still in early phases or redefining 
5. ⚫ Foster unity between Primary, Secondary & Support Teams: Established 
6. ⚫ Develop a unique identity as a Christian school called to Entrepreneurial, Missions and Technical skills: 

Ongoing development, still in early phases or redefining 
7. ⚫ Foster school spirit and community engagement: Ongoing development but developing well 
8. ⚫ Capitalise on the Trade Training Centre: Limited work in this area 
9. ⚫ Integrated use of data and feedback in decision making and development: Ongoing development but 

significant development in the strategic area 
10. ⚫ Develop Staff Appraisal Process: Established 
11. ⚫ Review of organizational documentation (2019 inspection): Completed 
12. ⚫ Strategic partnerships with tertiary, church and other related organisations: Several established, several in 

development 
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Strategic Priorities Identified for 2018 – 2019 

 

Main 
Strategic Priorities 

1. Develop a long-term Strategic Plan for P-12 Mission  
2. Inspection readiness  
3. Staff articulating P-12 educational strategy  
4. Connecting appraisals with PLPs & strategic priorities  
5. Student & staff ownership of whole-school strategy  
6. Masterplan for facilities & learning spaces  
7. Roll out of scholarships & flexible enrolment packages  

 
Additional priorities 

8. Connecting with parents and our local community in our Christian witness 
9. Visual display of our values throughout the school 
10. Leadership development esp. Middle Leaders 
11. Using appropriate forms of communication for planning, ideas, grievances etc. 
12. Staff recording conclusions drawn from data analysis 
13. Roll out new ICT Master Plan 
14. Renewed vision & strategy for TTC 
15. Broadening & blending of staff social circles 
16. Engaging our alumni & those on the fringes  
17. An enrolment strategy that engages staff & parents 
18. Develop tertiary & industry partnerships 
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Initiatives Promoting Respect and Responsibility 

Primary Initiatives 

• Student Leadership Development. The second stage in developing the leadership responsibilities of our 
student leaders is to have them not only run our primary assemblies but to now develop the redesigned 
format of what we now call the weekly Gathering. The student leaders also have a role in assessing and 
giving feedback to the students regarding engagement and behaviour during the Gathering. 

• Collaborative Learning. Staff have further developed this aspect within the Primary department and 
have started to implement the strategies within the classroom to further engage the students in helping 
guide their own learning. 

• Fundamental Movement Skills. Further development of this program with direct input into the learning 
space by one of our Secondary PE teachers. Regular activities with a focus on co-operation and working 
on skills together as a team. 

• Integration of Programs for resilience, conflict and spirituality. Staff have collaboratively developed a 
teaching and learning framework the incorporates the biblically based conflict resolution program 
“Peacemaker” with the resilience based program “Bounce Back” and then combined both with the 
principles studied in the “Connect” bible study program. In doing this the students gain firsthand 
knowledge and skills to aid them in dealing with the day to day aspects of life. 

• Year 6 students trained to be Kindergarten “buddies” in order to promote a safe environment both inside 
and outside the classroom for the initial part of the Kindergarten students first year. 

 

Secondary Initiatives: 

• Local Mission Days: twice a year students spend time investing in local community projects and service 
opportunities. In Semester One students focussed on a variety of tasks including supporting our local day 
care centre, the Hub, and preparing thank you gifts for staff from local service-based industries. In 
Semester Two as part of CityServe, all students in Years 7-12 were involved in assisting Lake Macquarie 
Council in a revegetation project on Redhead Beach.  

• Regional Mission Opportunities: Our Year 7-9 students support the local community in Tahlee through 
involvement in local scripture programs and practical grounds work to assist the community in their on-
going projects. 

• International Mission Opportunities: voluntary trips to sustain a long-established partnership with local 
schools in Fiji, helping the schools to support their goals for their students.  

• Schoolies: school leavers program- our first trip for school leavers, helping them to celebrate the 
culmination of their school years in a purposeful and positive manner. Students elected to head back to 
Fiji to continue to work on projects connected with the mission trips. 

• Bounce-On Program: Year 9 students mentor and run an induction program for Year 6 students to assist 
in their transition to High School. This program is a part of their Character and Citizenship Program, where 
students in the Middle Years of High School are trained in personal development and leadership at a 
crucial stage of their development.  

• Active Volunteering Vet Course: All year 10 students complete a Certificate I Course aimed at equipping 
students with skills and awareness of the possible opportunities to build healthy, sustainable 
communities. This course includes the completion of a Rural Fire Service Cadetship. 

• First Aid Certification: All Year 9 students complete a first aid certificate, to assist them in understanding 
the importance of rendering assistance to others when medical need arises. 

• Camps, overnight excursions and other learning opportunities beyond the school grounds give students 
the opportunity to develop responsible behaviour and self-reliance. 

• Leadership and Service in the Hunter Region: Students assisted in a variety of community events and 
programs including: The Lord Mayor’s Prayer Breakfast, Port-to-Port Mountain Biking Event, and helping 
to run the inaugural HCS Mountain Biking Championship. 

• Duke of Edinburgh Program: Students worked towards the achievement of their Bronze and Silver D of 
E awards; finding ways to challenge themselves and others with personal and community growth. 
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Whole School Initiatives 

• Annual School theme Stepping Forward From Firm Foundations: was used extensively in various formal 
and informal activities such as assembly talks and conversations to discuss purpose and plans behind 
actions, ensuring respect and responsibility is considered from the start to avoid unintended 
consequences and harm to others. 

• Launch of updated school values: as discussed elsewhere in this report, the values enabled discussions 
and reminders, both formally and informally about taking responsibility for our actions and respecting 
others; 

o Honour Christ – respecting the beliefs of others whilst acting honourably in upholding one’s own beliefs 
o Learn without limits – taking responsibility for one’s own learning 
o Unite in community – building an inclusive community by respecting the value and differences of each 

individual  
o Serve selflessly – fulfilling our responsibilities out of respect for each other 
o Live courageously – taking responsibility for our own lives and to not be defined by challenges 

• Reinvigorated NAIDOC activities: Collaboration with members of the school community with an 
indigenous background to reinvigorate our NAIDOC activities. The presentation by Aunty Donna Meehan 
during the whole-school NAIDOC assembly was deeply moving for all present and a highlight of the week.  

• Peacewise: A conflict resolution education program presented across the school. This includes a clear 
process for dealing with student conflicts where students are willing participants and are able to initiate 
with teacher support. Two members of our staff – one from Secondary and one from Primary have been 
seconded to help develop and write modules for students as a part of the program. A great honour and 
opportunity for professional development. 
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STUDENT OUTCOMES AND PERFORMANCE 
 
NAPLAN 2018 - Year 3 
In Year 3 we were above the national average in Reading, Spelling, Grammar and Numeracy. We were on par 
with the national average in Writing. These results are an improvement on our 2017 results.  
 

NAPLAN 2018 – Year 5 
In Year 5 we were above the national average in Reading. We were close to the national average for Writing, 
Numeracy and Spelling. We were just below the national average in Grammar. These results showed a slight 
improvement on our 2017 results. 
 

NAPLAN 2018 – Year 7 
In year 7 we were stronger in Reading and Grammar when compared to the national average. As with all 
schools across the state, Writing and Spelling continue to be targeted focus areas for growth. We are looking 
forward to recognising the fruits of our key intervention strategies in 2019. 
 

NAPLAN 2018 – Year 9 
In year 9 we were stronger in Reading, Writing, Spelling and Grammar when compared to similar schools. 
Numeracy continues to be a focal areas for development and targeted intervention.  

 

 
SIM  schools serving students from statistically similar backgrounds  
ALL   Australian schools' average 
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2018 Record of School Achievement (RoSA) 
 
In 2018 nineteen students in Year 11 (Preliminary) qualified for a RoSA, although none chose to receive the 
credential. 
In Year 10 twenty seven students qualified for the RoSA but again none chose to receive the credential. 

 

2018 NSW Higher School Certificate 
 
Twelve students sat for the Higher School Certificate examinations. Including two year 11 students 
completing just one exam for construction.  Some of the results are listed below.  One Band 6 result (the 
highest possible) was gained in Visual Arts. 
 
With small class sizes, statistically the results are highly variable from one year to the next and problematic 
when used on their own as a means of overall success as one student can significantly alter the overall result. 
Nonetheless, when one considers the background of the students in the cohort, these HSC results represent 
a worthy achievement for the 2018 Year 12 cohort. 
 
Comparative Summary of Higher School Certificate Results 2015 to 2018 
% of students from HCS and across the state achieving Band 4, 5 or 6  
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The table below contains the HSC examination mark averages comparing school and the state in addition to 
the Bands achieved (where Band 6 is the highest band attainable). 
 

 
 

All 10 students who sat for the HSC in 2018 received a Higher School Certificate credential. 
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SCHOOL COMMUNITY SURVEY RESULTS 
Parent Satisfaction  
102 parents responded to the Annual School Survey (2018-2019) covering all year groups from Pre-
Kinder to Year 12. Of the 40questions, the following related to parent satisfaction. 
 

Q10 Are school based decisions clearly explained and transparent?   

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

 

Q11 Are school procedures in general, clear and fair?  

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q12 Is it easy to raise and resolve concerns with members of staff in general?   

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q22 Is feedback about your child’s/children’s learning, regular and helpful?  

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q23 Are parents and guardians made welcome in the school?  

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q25 From your experience, do school staff look out for the wellbeing of students? 

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q28 How well does the school respond when student behaviour is not appropriate (whilst 
maintaining privacy)?  

Very well 

 
 

 
Well 

 
 

 
                                                        OK 

 
 

 
                                        Not well 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q30 Is communication from the school clear and timely?  

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q31 Is the school environment inviting?  

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
 

Q37 What are three words you would use to describe the school overall? 

When asked to describe the school, the following terms were the most frequently used by parents 
are listed. The larger the word, the more frequently it was used.  
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Student Satisfaction 
158 students from Years 5 to 12 responded to the Annual School Survey (2018-2019). 
Of the 36 questions, the following related to student satisfaction. 
 

Q10 Do school rules and decisions seem fair and make sense to you? 

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
 
 

Q11 Is it easy to talk to teachers when things seem unfair? 

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q13 Are lessons interesting?  

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q16 How hard do you find the work you’ve been given for most lessons?  

 
 

Too difficult 

 
 
 
 
 

About right 

 
 
 
 
 

Too easy 

 
 
 
 
 

Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
 

Q19 Is it easy to get teacher help? 
 
 
                          Very easy 

 
 

 
                                          Easy 

 
 

 
                         Not hard 

 
 

 
                                     Hard 

 
 

 
                                   Unsure  
                                                                   
                                                  0%             10%           20%           30%            40%           50%            60%           70%        80%           90%     100% 
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Q22 Do you get feedback from your teachers on how to improve your work? 

 

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q24 Do you think the teachers care about you as a person?  

 
Very much 

 
 

 
A lot 

 
 

 
Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q27 Are students treated fairly and equally by teachers? 

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q28 How well does the school respond when student behaviour is not appropriate (while 
protecting student privacy)?  

Very well 

 
 

 
Well 

 
 

 
                                                        OK 

 
 

 
                                        Not well 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q29 Is the school environment inviting?  

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Q30 Are the classrooms attractive and easy to learn in?  

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q36 What are three words you would use to describe your school overall? 

When asked to describe the school, the following terms were the most frequently used by students 
are listed. The larger the word, the more frequently it was used.  
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Staff Satisfaction - Teachers 
30 Teaching Staff from PK-12 responded to the Annual School Survey (2018-2019). Of the 45 
questions, the following related to teacher satisfaction. 
 

Q10 Are staff familiar and committed to the vision and strategic priorities of the school?   

 
Very much 

 
 
 

A lot 

 
 
 

Only a little 

 
 
 

Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
 

 

Q11 Is the leadership of the school effective?  

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 
 

Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q12 Are school procedures clear and effective?  

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 
 

Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

 

Q13 Is it easy to raise and resolve concerns with the leadership (inc Coordinators, faculty heads 
& Exec) in general?  

Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 
 

Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q18 Has a clear educational strategy been articulated within your team?   

 
Very much 

 
 
 

A lot 

 
 
 

Only a little 

 
 

 
Not at all 

 
 
 

Unsure 
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Q29 Does the school have a clear and effective strategy in promoting student wellbeing? 

 

 
                                Very effective 

 
 

 
                                       Effective 

 
 
                            
 
                               Partly effective 
 
                                  
 
                                    Ineffective 

 
 

 
         Unsure 

 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q30 Are students generally well-behaved and respectful to both teachers and each other?  

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 
 

Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q31 How well does the school investigate evidence and apply natural justice principles (fair 
hearing, unbiased decisions, appeal and privacy) in addressing student behaviour ?   

Very well 

 
 

 
Well 

 
 
 

                                                        OK 

 
 

 
                                       Not well 

 
 
 

Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
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Q32 As a staff body, do we value and promote staff wellbeing?   

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 
 

Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 
 

Q42 What are three words you would use to describe the school overall? 

When asked to describe the school, the following terms were the most frequently used by teachers 
are listed. The larger the word, the more frequently it was used.  
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Staff Satisfaction – Support Staff 
11 Support Staff responded to the Annual School Survey (2018-2019). Of the 29 questions, the 
following related to staff satisfaction. 
 

Q8 Are you familiar with and supportive of the vision and strategic priorities of the school?   

 
Very much 

 
 

 
A lot 

 
 

 
Only a little 

 
 

 
Not at all 

 
 

 
Unsure 
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Q9 Is the leadership of the school effective? 

Answered: 11 Skipped: 0 

 

 
Very much 

 
 
 

Most of the 

time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 
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Q10 Are school procedures clear and effective?  

 
Very much 

 
 

 
A lot 

 
 

 
Only a little 

 
 

 
Not at all 

 
 

 
Unsure 

 
                                                                 0%             10%           20%           30%         40%       50%     60%  70% 80%           90%     100% 

Q11 Is it easy to raise and resolve concerns with the leadership in general?   

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 
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Q17 As a staff body, do we value and promote staff wellbeing?   

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

 
Not at all 

 
 

 
Unsure 
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Q21 Is the school environment inviting?  

 
Very much 

 
 
 

Yes, most of 

the time 

 
 
 

Only a little 

 
 

Not at all 

 
 

 
Unsure 
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SCHOOL POLICIES & ATTACHMENTS 
Enrolment Profiles and Policies  
Profile 
Total enrolments at the time of our school census was 326 (176 in Primary, 150 in Secondary), which was below the 
target set by the School Board.  The consolidation of total enrolments is reflective on a range of factors including 
the economics circumstances experienced by the wider community.  

Parents who elect to become part of the School community agree to support the School’s Christian ethos and 
educational, discipline and uniform standards. This agreement is an ongoing one, and parents need to 
continue to support these standards. Similarly, it is important that students remain positive community 
members, as evidenced in their attitude towards others and the school’s expectations. 
 

Rationale 
As a Christian Community School, our school aims to reflect and teach Christian Community values. 
Education is centred on Christ – the author and sustainer of creation. The apostle Paul writes to the Colossians 
2:2-4 “My purpose is that they may have the full riches of complete understanding, in order that they may know 
the mystery of God, namely, Christ, in whom are hidden all the treasures of wisdom and knowledge.  I tell you 
this so that no one may deceive you by fine sounding arguments” 

Our school believes that the most effective out working of this Christ-centred education occurs when there is 
a strong commitment to Christian home, church and Christian School working together to “train up a child in 
the way he should go.” Proverbs22:6 
 

Enrolment Policy 

Hunter Christian School was established by the members of Mayfield Baptist Church to assist Christian parents in 
the education of their children by providing a school committed to excellence, based on Christian understanding 
and values. 

It is the expectation of the Board of the School that all staff are committed Christians, serving as faithful disciples 
of Jesus Christ, and whose lifestyle and beliefs inside and outside the school reflect biblical values. 

The School also expects that parents who wish to enrol their children in the School should share these biblical 
values and beliefs on which the School is based and that they are committed to teaching and modeling these values 
and beliefs to their children. The School would normally expect that the parent/s, would be committed Christians, 
committed to the ethos of the School and give their consent to their child being given a Christian education. 

Parents who are not Christians, but who genuinely desire a Christian education for their children, are invited to 
discuss this with the Principal prior to enrolment. Normally parents would be invited to share in a non-
denominational course called “Christianity Explained”, “Alpha” or similar to allow parents to better appreciate the 
School’s ethos and the teaching being shared with the students of the School.    However, where student places 
are limited, priority may be given to children from Christian families. 

All students are assessed prior to enrolment. Each student is required to meet with one of our specially trained staff 
for an age relevant assessment. All application forms and school reports as well as allied health reports as relevant 
to each child needs to be submitted prior to the assessment. Students with special needs will have their needs fully 
identified by the parent to the staff at the time of the assessment if not prior. The School reserves the right to 
partner not only with parents and caregivers but also with any allied health support that the child accesses.  

The Principal will identify to parents the school’s capacity to provide for each child and young person so that the 
student receives a sound Christian education. 

The School may choose to decline an enrolment application where it is believed that such an enrolment would 
prejudice the school’s capacity to continue to operate financially. 
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Enrolment Process 

Parents who wish to enrol their children in the School will be asked to: 

a. Complete an enrolment form, as attached, providing relevant details regarding their child, and giving 
permission for their child to be educated according to the School rules and policies and to signify their 
agreement with the School’s Statement of Faith and acceptance of responsibility for fees and levies. 

b. Have the Minister/Church leader of the Church they attend or another person complete the attached 
reference forms  

c.  Attend an interview at the School, where the School’s mission, vision and ethos will be explained and 
where parents will have the opportunity to ask questions and learn more about the School and its 
programs. 

d. Ensure that the correct School uniform and other equipment required is provided. 

e. Agree to their child [children] being involved in all activities of the School, including worship, excursions 
and sport. 

f.  Agree to abide by the School’s complaints procedures and not to use any form of media, social media or 
public comment to defame the school. 

Parents wishing to withdraw their child(ren)’s enrolment from Pre-Kinder – Year 12 are required to provide 10 
weeks written notice. Failure to provide notice will result in the equivalent of 10 weeks’ full fees and levies being 
charged to their account for each child irrespective of any financial or other rebate that may have been applied.  

Financial and other rebates are provided in the spirit of partnership with parents in the education of their children. 
Withdrawal of enrolment during the year will result in any financial or other rebates applied being reversed at the 
school’s discretion. 

Pre-enrolment information should be carefully read before completing an application. Failure to include 
relevant and requested information may delay enrolments being processed.  

Upon receipt of your application, an interview will be arranged and you will be advised in writing of the 
school’s decision. 

Financial assistance is available for families whose income qualifies them for assistance.  

Parents or carers should discuss their circumstances with the Principal before the interview if required. 
Lodgement of an application does not guarantee enrolment. 

CONDITIONS OF ENROLMENT 
In order that the school may fulfil its role and responsibilities, enrolment at the school is subject to the following terms and 
conditions: 

1. That the parents will support the aims of the school and order their own lives and home so that the student will 
be given every opportunity to grow up into Christ, as expressed in the Statement of Faith. 

2. That the parents will agree to allow the student to share fully in the life and program of the school, including the 
Christ-centred curriculum, devotional activities and Christian studies lessons. 

3. That the parents undertake to provide the student with the correct uniform as approved by the Board from time 
to time, and to ensure that the student is always sent to the school neatly and modestly dressed in the required 
uniform. 

4. That the parents undertake to provide the student with all necessary text books and other equipment of a 
personal nature that may be required to enable the student to benefit from the education offered. 

5. That the parents accept the right of the school to employ such discipline as it deems wise and expedient for the 
student and agrees to uphold in every way possible the school’s authority and right to administer appropriate 
punishment in accordance with the policies of the school. Hunter Christian School complies with the Education 
Reform Amendment (Corporal Punishment) Act 1995. As a result corporal punishment is not a part of our 
discipline policy. 

6. That the parents will give one term’s written notice to the school of the intended termination of the student’s 
enrolment. If this notice is not given, the Board will require one term’s full (non-discounted) fees in lieu. 
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7. That a refund of unused fees on termination of enrolment for any reason whatsoever will be solely at the 
discretion of the school, provided that written notice of the termination has been received by the school prior to 
the date of termination as required by clause 6. 

8. That the student will uphold the School Rules and Code of Conduct. 

9. That the school may suspend or terminate enrolment at its discretion for failure to comply with these conditions 
or other serious breaches of the school rules and regulations. 

10. That parents agree to the collection and use of personal information about the family as explained in the 
Collection Notice. 

11. That parents will ensure any report considering issues that could impact their child’s school experience be 
included with their application including legal, academic, social, emotional, physical, health, spiritual and 
behavioural information. Parents also agree to update or acquire; any reports identified by HCS and acknowledge 
any reports that may have been previously requested but not pursued. You also agree to grant the school 
permission, where appropriate, to contact any author of these reports including previous school/s, education and 
health professionals. 

12. That the school reserves the right to amend, modify, add to or remove from the ‘Conditions of Enrolment’ such 
items as required from time to time and that such changes will be notified to parents in writing while their student 
remains at the school. 

Summary of Student Welfare and Discipline Policies 
General Principles:  
Each student at Hunter Christian School should have the freedom to develop spiritually, academically, socially 
and emotionally. Each student needs to know that he or she is safe, and to be treated with respect and dignity 
and to learn without interference from other students. 

The discipline strategies and structures outlined in the School’s Student Welfare and Discipline Policies are 
designed to encourage student ownership of self-disciplined, responsible and mature behaviour so as to 
prevent students from interfering with their own and other students’ education. 

It is recognised that, although behaviour itself is not necessarily an indicator of the ‘heart’ of the student, it is 
believed that these discipline strategies and structures will help our teachers provide just and fair discipline 
while also allowing provision for God’s mercy and grace. 

Hunter Christian School seeks to work in partnership with our parents in their God-given responsibility of 
nurturing and disciplining their children. Communication with parents is a vital ingredient of the Discipline 
Procedure and it is in the co-operation between school and home that our students can be better guided 
towards godly behaviour. 

The principles of our policies can be summarised as working together to disciple (train and nurture) students 
who need attention to their response to authority and respect in relationships, for the building up of the 
Christian community. The suite of policies and procedures that worked in conjunction with the Discipline and 
Welfare Policies were strengthened in 2018 and was the main development occurring in this area, for 
example, the Student Bus Code of Conduct and the update of our Child Protection Policy were designed to 
strengthen the physical and emotional safety of young people in our care.  

In order to effectively track patterns of student behaviour processes, staff were inducted in new systems to 
record student behaviour via the school management system. This process enables school staff to pick up 
patterns of student behaviour with the aim of intervening earlier if needed. Additionally, this ensures greater 
transparency and accountability of school processes surrounding school discipline measures. These processes 
help support data driven decision making regarding student wellbeing.  
 

Considerable attention in 2018 was given to strengthening our school values, which sought to further support 
school policy around student wellbeing- helping us to effectively prioritise student growth and development.  
 

In the Secondary Department internal structures for discipline and wellbeing were reviewed to ensure that 
staff were best positioned to implement policies and procedures, with structures helping to practically ‘put 

legs’ on our policy. 
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Changes to Policies 
In 2018 no changes were made to the Complaints & Grievances Policy, the Student Welfare, Anti-Bullying and 
Discipline Policies. 
These Policies in their current Full-Text version are displayed on the School Website, on the About tab.  
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ATTACHMENTS 
 

Confession of Faith 
We believe in the Divine inspiration, the infallibility and supreme authority of the Old and New 
Testaments in their entirety and that the Holy Spirit so moved the writers that what they wrote are 
authoritative statements of truth for all matters of faith and conduct, and are the basis of faith, belief 
and conduct for this Christian community. 

We believe that there is one God in whom there are three equal Divine Persons, revealed as the 
Father, the Son and the Holy Spirit, and who of His own sovereign will, created the heavens, the 
earth and all that is contained within the universe. 

We believe that the Lord Jesus Christ is the eternally existing, only begotten Son of the Father, 
conceived by the Holy Spirit and born of the virgin Mary.  As God He became flesh and dwelt among 
us: as man He was God. 

We believe that all men are in a fallen, sinful and lost condition through the rebellion of Adam and 
Eve, who were created without sin, and in this state of depravity are helpless to save themselves and 
are under the condemnation of God to eternal punishment in Hell. 

We believe that salvation from the penalty and consequences of sin is found only through the 
substitutionary, atoning death and resurrection of the Lord Jesus Christ. 

We believe that it is the Holy Spirit alone who convicts men of sin; leads them to repentance; creates 
faith within them and regenerates and fills those who believe on the Lord Jesus Christ as Lord.  It is 
the indwelling Spirit who bestows the Gifts of the Spirit and manifests the fruit of the Spirit in the 
believer. 

We believe Christ died for our sins, was buried and on the third day rose from the dead; that he 
appeared to men who touched Him and knew His bodily presence and that he ascended to His 
Father. 

We believe that the Lord Jesus Christ will return in person with His saints and that the full 
consummation of the Kingdom of God awaits His return. 

We believe those who have been regenerated by the Holy Spirit will receive a resurrection body at 
the return of Jesus Christ and be forever with the Lord, while those who have not believed will be 
resurrected to stand at the judgement seat of God to receive His judgement and eternal 
condemnation to Hell. 

We believe in the actual existence of Satan who is the father of all evil and opposed to God although 
ultimately subject to the purposes of God and destined to be confined forever to Hell. 

We believe the Church is the Body of Christ composed of all believers in the Lord Jesus Christ, which 
finds its visual manifestation in the local community of believers and ministers through the co-
operative exercise of God-given gifts by the entire membership.  Each local community of believers 
is competent under Christ as Head of the Church to order its life without interference from any 
authority whether civil or ecclesiastical * 

We believe there are two ordinances instituted by the Lord Jesus Christ: Baptism by immersion of 
all believers as a prerequisite for church membership; * The Lord’s Supper, which is a memorial and 
proclamation of the Lord's death until He returns. 

We interpret and apply this statement of faith as conservative, protestant, evangelical Christians. 

* Variations of these clauses will be accepted to allow for different convictions about these two beliefs.* 
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Vision, Mission and Values Statements 
 
Vision Statement 
The vision of Hunter Christian School is to stand with families and the Church in equipping and empowering 
children to attain their full potential in Christ, within a loving, serving, caring school community.  
 

Mission Statement 
We aim to be a school renowned for a uniquely astute, entrepreneurial and practical approach to education, 
excelling in raising generations that innovate to build a better world as the hands of Christ. 

 
We will do this by providing opportunities, inspiring possibilities and nurturing every child. We will seek to 
pursue our vision through:  
 

• A serving Christian leadership committed to Christ-likeness and a Biblical worldview.  

• The provision of a gifted Christian staff committed to fostering a loving, safe and caring learning environment.  

• A Christ-centred curriculum, supported by quality facilities and resources.  

• The upholding of the God-given responsibility of the family to educate children and the school’s partnership 
role in this mission.  

• A school community committed to unity in Christ. 

 
Values Statement 
As a community we value actions that; 

1 Honour Christ 
 “… you should be a light for other people. Live so that they will see the good things you do. Live so that they 
will praise your Father in heaven.” Matthew 5:16 

2 Learn Without Limits 
 “The mind of a smart person is ready to get knowledge. The wise person listens to learn more.” Proverbs 
18:15 

3 Unite in Community 
 “It is good and pleasant when God’s people live together in peace!” Psalm 133:1 

4  Serve Selflessly 
 “If anyone wants to be the most important, then he must be last of all and servant of all.” Mark 9:35 

5 Live Courageously 
 “Don’t be afraid, because I am your God. I will make you strong and will help you.” Isaiah 41:10 
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EVIDENCE of COMPLIANCE 
 

• This report has been prepared by the current School Principal, Mr Malcolm East 

• The public availability of this report will be notified in the 06.07.19 edition of the Newcastle Herald  

• All policies referred to are available on the School Website in full-text version 

• Hard copies of this report can be obtained by contacting the school office and the report is posted on 
the school’s webpage www.hunterchristian.nsw.edu.au  

http://www.hunterchristian.nsw.edu.au/
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