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SCHOOL OVERVIEW INFORMATION 
 

School Context 
Commencing in 1981 and located in the inner Newcastle suburb of Mayfield, Hunter Christian School is a low-
fee independent Christian school. The school is a member of Christian Schools Australia and as of December 
2017 also a member of the Association of Independent Schools NSW. It continues to be sponsored by Mayfield 
Baptist Church and caters for students from Pre-Kinder through to Year 12 after more than 38 years of 
operation. 
 

Our students and their families come from a broad geographic area within the Hunter Valley as well as a wide 
cross section of socio-economic and cultural groups. Our families also are actively involved with a range of 
church denominations while some have no current church involvement.  
 

• School SES score: 99 (SES measures parental capacity to pay, this is lower than the national SES average of 101) 

• K-12 students as at December: 341 

• Pre-Kinder students as of December: 28  

• Annual enrolment growth: 5.25% (approximately more than double state & national averages) 

• Approximate percentage of students from families claiming Christian faith: 75% 

• The top postcodes represented (as a percentage of students) are  
o 2304 – 25%; 2287 – 20%; 2285 – 8.%; 2295 & 2324 – 7.%, 
o 2298,  2322  - 6% each; and  
o 2307, 2299 - 5% each  
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Message from Key Bodies  
 

Hunter Christian School Board 
2019 was a year of reshaping for the school. The focus was on ensuring that our policies, processes and 
governance documentation was ready for accreditation. It was also an opportunity for the school to ensure 
that the foundation was there to set Hunter Christian School up for growth in the coming years.  
 
As you can see from the Principal’s Report, the language around our values and vision has changed to help 
better explain to our community who we are. What hasn’t changed is our culture and focus on partnering with 
parents and being a Christ-centred community.  
 
The Board and finance sub-committee devoted much time to ensuring that our financial systems and 
processes provided timely information to support effective decision making by the executives. This has 
resulted in a significant improvement in the financial performance of the company in 2019.  
 
Julianne af Petersens resigned as a director in 2019, and the Board would like to acknowledge her contribution 
over the years. The Board welcomed Melody Hughes as a director in 2019. Her insights and experience as an 
education leader will certainly add value to the Board.  
 
Looking forward, the Board is excited about what lies ahead for the School. The hard work of 2019 through 
the dedicated staff of Hunter Christian School has provided the firm foundations for the future. Our prayer is 
that more students and families will be served by our School in the coming years.  
 
On behalf of the Board of Hunter Christian School 
Sam Wong 
Board Chairperson 
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Introduction by the Principal 

Following on from the 2018 annual School theme of Stepping Forward from Firm Foundations, our theme for 

2019 was United in the Learning Journey. The theme proved apt as we reviewed our educational philosophy, 

defined a whole-school approach to learning and embraced a growing number of new families into our 

community. Looking back, three distinct seasons are evident.  

The year began with much attention and focus on policies, procedures and documentation. The following 

season saw lots of big learning activities, enrolment growth and community events. As the year closed, 

attention moved into vision setting, dreaming, planning, recruitment and improving finances.  

Spiritual Stewardship (how we sought to Honour Christ) 

As part of our regular review, we checked that our Christian perspective and biblically based values were 
clearly and consistently embedded in our strategies, policies and procedures. Classroom visuals, activities and 
special assemblies were used to engage students with the School’s values and their connection to spirituality, 
personal growth, relationships, behaviour and resilience.  

Local Missions Day continued as an important distinctive of the School, encouraging students to think beyond 
themselves, to consider the challenges faced by others and finding practical ways to help in the community. 
We sent one of our largest ever teams on our International Mission Trip to Fiji.  

We also took the opportunity to review our overall approach to missions and develop a new strategic plan. 
Staff undertook professional learning with the Invictus Wellbeing Program with the intention of implementing 
new courses in 2020 linking content and skills between Christian Studies, Personal Development and Wellbeing. 

Governance Stewardship (safety and compliance mechanisms put in place to help us live courageously) 

A number of revised procedures and expectations came into effect at the start of the year, including; 
Delegations of Authority, Complaints and Grievance Policy & Procedures, Privacy & Data Breach Notification 
Policy & Procedures, Parental Code of Conduct, Teacher Accreditation Handbook, Teacher Employment 
Application Guide, Staff Induction Procedure, Teacher Role Description, Child Protection Policy and Staff Code of 
Conduct. The NSW Education Standards Authority completed a routine inspection of and audit of the school’s 
academic program, records, practices and procedures and found the school fully compliant in all areas, 
awarding the maximum accreditation and registration available.  

At a practical level, the School determined to “strength test” emergency preparedness and ability to respond 
to evolving situations. Scenarios included an electrical fire causing loss of normal communications and injury, 
two aggressive dogs entering on the grounds during break time and a ceiling collapse with internal flooding. 
Staff responses were encouraging, and the unique scenarios allowed for closer analysis and improvement of 
procedures. 

  
Intellectual Stewardship (initiatives to learn without limits) 

Teachers noted significant student growth in literacy, numeracy, ICT skills and digital literacy. This was 
attributed to new literacy and numeracy programs and the deployment of the new ICT Master Plan. Creative 
and critical thinking and literacy were identified as areas to target for improvement. It was also noted that 
student engagement was strong and improving, particularly where students were given increased choice and 
ownership. Building resilience in learning was identified as an area of need due to observations of students 
becoming increasingly anxious about failure and risk adverse in their schooling.  

Student highlights included seniors presenting at a TEDx youth leadership forum, participation in an 
international UN Youth forum, Rural Fire Service cadet training and student led event management of the 
Hunter Mountain Bike Schools Championship. The School invested in teacher learning visits to other schools, 
developing a Language of Learning (for meta-learning), articulating a whole-school philosophy and approach 
of Flexible Education and planning around student driven courses for 2020.  
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Our Language of Learning 
 

How we honour Christ and answer life’s big questions 

 

• Exercise faith 

• Show God’s love 

• Honour 

How we learn without limits and improve our thinking 

 

• Create and connect 

• Problem solve 

• Review and reflect 

How we unite in community and learn from each other 

 

• Listen 

• Respond with understanding  

• Collaborate 

How we serve selflessly and apply our learning 

 

• Care 

• Engage 

• Make a difference 

How we live courageously and grow our abilities 

 

• Stand strong 

• Persevere 

• Learn from mistakes 

 
Social Stewardship (activities that united us in community) 

The school continued to be known for the close, welcoming and caring community that it is. Our biggest event 
was the Vision Showcase in October, with large numbers of students, parents and the community gathering 
to hear about our vision for Flexible Education, future plans and engage in interactive learning challenges. We 
had record numbers attend our Mother’s and Father’s Day breakfasts in addition to Grandparent’s Day. We 
have also continued to see increasing interactions with our social media posts. With the community interest 
shown and the growth of enrolments, we can no longer claim to be Newcastle’s best kept secret. 

 
Resource Stewardship (serving selflessly and responsibly with the resources we had) 

The school saw roughly 5.5% enrolment growth in 2019, at least double the average school growth across 
NSW in either the public or private education sectors. Financial resources improved significantly after the 
challenges of the previous year. This came about through a mix of higher enrolments, improved internal 
efficiencies, earlier interventions with debtors, reduced expenditure and improved payments fee payments 
via the new FACTS payment portal. Our ICT masterplan led to the issue of common one-to-one devices for 
students and staff and the deployment of the Canvas online learning management and other ICT resources. 

A community grant from Orica led to the opening of a new log play area in Primary. A private donation 
accelerated the installation of air conditioning in classrooms. Having secured a Safer Communities Grant from 
the Federal Government, planning work began for new automated security and emergency systems. 
Historically the school has a very high retention rate, but 2019 drew closer to the average with the retirement 
of two long serving staff and three late resignations to personal specialised roles.   
 
Conclusion 
Overall, 2019 was a year of renewing protocols, defining long-term strategy, improving outcomes and 

planning for significant change in 2020 and beyond. Subsequently, 2020 will see fewer and narrower strategic 

priorities. Having done much work to unite the community on a common journey of learning, our theme for 

2020 is Focus and press on towards the goal! 
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Parents & Friends (P&F) Report 

This year started full steam ahead with HCS undergoing NESA School Registration and Accreditation as well 
as undergoing an Audit. The theme of ‘Being United in the Learning Journey’ was launched and enthusiasm 
was building for the year ahead.  

P&F provided welcome packs to new parents and the offer of coffee in the Common room for those who’s 
first start to the school journey were met with mixed emotions. 

Term 1:   

Term 1 started with planning for the year ahead. Ideas are brought forward and proposed dates for holding 
fundraising and community dates are presented. We also held our first Pie Drive with Thompsons Pies. 

The AGM was held 6 March 2019 where a new P&F Executive was elected.  

• Mrs Rowena Groat – President 

• Mrs Angel Wells – Secretary 

• Mrs Lisa Rawson – Treasurer 

Once the new P&F Executive were appointed, we jumped straight into the preparations for the Pie Drive.  
There was lots of chatter around the school on which scrumptious goodies people were going to order.  It was 
a successful fundraiser raising $434.35. 

 HCS annual Grandparents Day was held with P&F supporting the event. We ended the term with our first 
community dinner at Argenton Hotel. An enjoyable evening was had by those who attended. 

Term 2: 

In term 2 we celebrated Mothers/ significant female Carers with our first Mother’s Day Breakfast in the Hall.  
It was very well supported, and a great morning was had by all who attended.  We received $350 in donations 
through this event.   

A Mother’s Day stall had again been voted in and P&F volunteers had been busy preparing for the stall held 
after the breakfast for both our Primary and Secondary students. We raised $529.89. 

Term 2 was also the launch of Woolworths Earn and Learn. The school had 23246 stickers returned. With the 
points from those stickers the school purchased musical instrument sets and musical items as well as Money 
notes and coins. 

Term 3: 

Term 3 was another busy term. We held a Father’s Day Breakfast BBQ celebrating fathers/significant male 
Carers. Many staff and parents across the high school and primary school supported this event.  This was again 
a great success with a lot of positive feedback.  

Again, a stall was voted in as our fundraiser, this was also well supported and successful. We raised $471.67. 
The children once again enjoyed picking gifts. 

Book week was a busy week but a lot of fun for all. P&F supported the picnic lunch held for primary students. 
P&F members also supported the running of the book stall throughout the week. The book stall raised reward 
points to purchase books for our school. 

We finished the term with our second Community Dinner held at Wests Mayfield. 
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Term 4: 

Term 4’s final fundraiser for the year was decided to sell Jams and Chutneys from a small local business Fat 
Wren Farm.  This was well received and over 200 jams and chutneys were ordered, raising approximately 
$600. 

Term 2 we also held our first Teacher Appreciation Week. Each morning for the week morning tea was 
provided for all staff.  Many families were keen to contribute, and a smorgasbord of goodies were on offer 
each morning. A quote expressing gratitude was also left on the morning tea table.  Paper apples were cut out 
and distributed to all children in Primary school for them to write a note to any teacher of their choice.  

A digital version was sent to all high school students to email to their teachers of choice. A certificate of 
appreciation was presented to the Primary School and High School on behalf of the P&F by student leaders. 

For the week there was plenty of buzz around the school with the teachers and staff, with plenty of positive 
feedback received on how much it was appreciated. It was also lovely to see the apples in the teacher’s 
classroom windows. 

P&F have continued to run the monthly Prayer group on the 2nd Monday of the month. This monthly group 
continues to include staff, parents, grandparents, members of Mayfield Baptist Church, other family 
members of students and past students of the school. It wonderful to have this group regularly praying for our 
school. 

Where possible we have again continued with various guest speakers at out monthly meetings. This has 
continued to be a great success for parents to get to know staff of the school and their roles within the school.  

We also had changes to our P&F Constitution and supplementary documents added to support our role within 
the school community. Our financial year has been changed to December 1 to November 30 with our AGM 
now being held early December. With these changes we look forward to continuing to see P&F run well and 
grow in numbers 

This year has been a great year seeing the school grow and Uniting in the Learning Journey. We donated $3000 
dollars to the school which helped purchase the Timber playground in the Primary School. Our continued 
fundraising efforts will continue to be donated towards grounds works and school playground equipment. 

It has once again been a great blessing to work and serve alongside P&F Executive and members, staff and 
the wider school community. Thank you for your continued support we receive throughout the year.  

“Therefore encourage one another and build one another up” 1 Thessalonians 5:11 
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2019 School Captains Report 
Introduction 
As the school captains of Hunter in 2019, we felt abundantly blessed and honoured to serve the school 
community alongside our incredible School Vice Captains and Student Leadership Teams of Year 11 and Year 
12 under the mentorship of Ms. Sneddon. During our leadership journey, we were honoured to take party in 
the growth and innovation of school activities and the growing desire to facilitate servant hearts. This report 
illustrates the school’s sporting, leadership, missionary and servant initiatives over the past twelve months, 
all of which were Christ-focused and delivered with excellence and care. 

Sporting Excellence 
Sport is undoubtedly and important part of Hunter Christian School’s culture. Our fine teams continually 
excelled with sportsmanship, adding to the great reputation to our sporting prowess and ability, whilst 
exhibiting great care for others and humility. 2019 saw our sporting teams excel in activities including; 

• Hunter Hurricanes: The Hunter Hurricanes have been a united and strong sporting team that has 
excelled within multiple sporting events, with the assistance and expertise of their new coach, Mr. 
Smith. The team participated in Soccer, Fustal, Basketball, netball, Oztag, and Cricket Gala days. 

• Gala days, events and tournaments were met with unequivocal effort and sportsmanship contributing 
towards our success across the range of sports. 

• Sporting Carnivals: Across our three Athletics, Swimming and Cross-Country carnivals, our school 
community progressed to Zone and other various competitive levels, with fantastic results. Our 
carnivals were both fun and competitive as evidenced through the Swimming Carnival’s novelty 
events and the Cross Country Carnival Colour Run. 

• Mountain Champion and Coaching (Hunter Mountain Championship): Mr. English, a world-renowned 
mountain biker, initiated the highly successful Mountain Bike Coaching and Hunter Mountain Bike 
Championship programs. Providing a competitive space for mountain bike riding across Primary and 
Secondary. 

• Individual Successes: Students within 2019 achieved fantastic results across multiple levels of sport 
competition, including CIS and CSSA events. 

Missionary Leadership 
Hunter Christian School has a servant and selfless heart, evident throughout our multiple missionaries 
focusses. Across all the dimensions of local, domestic and international mission, our students, staff, and 
community have continued their support and introduced new opportunities to serve. 2019, was no exception, 
the incredible range of activities included; 

• Local Mission days: One day per Semester, the school community dedicated itself to serving our local 
community. The Secondary School travelled to places such as Redhead Beach, Hunter Wetlands, 
Mayfield Baptist Church and other associated community programs to assist in any way possible in an 
effort to enrich the lives of others. Their service is not only limited to gardening, cooking and painting, 
but also exhibiting Christ-like values, which was met with great appreciation and joy. 

• Tahlee: Our Junior Secondary Students (Years 7-9) have the opportunity to serve within the 
community at Tahlee Bible College and Karuah Public School, on a three- day mission trip. Activities 
focus around scripture and acts of service to show love and support in a Christ-like manner 

• Fiji: 2019 saw a fantastic team of 25 students and travel to Raki-Raki in Northern Rural Fiji, to serve 
with our sisters' schools, Navadua High School and Raki-Raki District School. The House on the Rock 
project saw the creation of a new playground for Raki-Raki District school and renovation existing 
playground 

Fundraising Activities 
Hunter Christian School’s missionary focus is brilliantly complemented through our fundraising initiatives. 
Such initiatives include House on the Rock, Compassion, Beanie day and CanTeen. Fundraising for CanTeen 
has been a long-standing tradition within the Hunter Christian School community. Each year, our students 
serve selflessly through doing what they can to to support young people living with cancer.  
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The 2019 fundraising efforts were organised by our Student Leadership Team led by Year 12 Student Leader 
Brittany Pinder. Our efforts raised hundreds of dollars through the selling of bandanas and hosting out of 
uniform days.  

In 2019 we a Bandanna Day Afternoon where the Student Leadership Team organised activities for Secondary 
School to encourage inter-year communication. Activities included sporting events and board games. 

Extracurricular Initiatives  
Hunter has always been exemplary in hosting school-based extra curricular initiatives as shown below: 

• Active Volunteering: Year 10 students served selflessly around the school to learn valuable skills and 
partake in work to assist the wider community at large. Students also undertook an RFS Cadetship as 
a part of their studies and all successfully graduated at the end of the Cadetship. 

• Lord Mayor’s Prayer Breakfast: An incredible morning within the calendar of the Community of 
Newcastle, is the Lord Mayor’s Prayer Breakfast. It sees the Civic, Business, and Christian 
organisations gather together to acknowledge Christ and Christ-like moral and ethics upon which can 
influence a positive change within our community. We pray and commit our city for the year to come. 
As School Captains, along with our Student Leadership Team and representatives of the Board of 
Hunter Christian School, attended the event and saw first-hand the fantastic work that occurs in our 
city. 

• Camps: Years 7- 11 groups, participated in individual camps. 

• Gate welcoming: the continued tradition of Gate Welcoming, was redefined to include the senior 
school leadership staff, student leaders from Primary school and Secondary student leaders. We 
started each school morning by greeting the school community each morning. This was a fantastic 
program that received positive feedback from parents. 

Prospective Growth  
It brings us great excitement, to know that the growth of Hunter Christian School will continue due to the 
capable and excellent incoming Student Leadership Team. We would like to acknowledge the aspirations of 
our initiatives as a part of the outgoing Student Leadership Team which we hope will continue to enrich our 
community. They include; 

• The continuation of the Student Leader Mentorship Program: where student leaders acknowledge and 
actively volunteer to mentor a younger Secondary student who has leadership qualities. With the aim 
of helping their growth as a leader within the school and outside of school and as a representative of 
Christ. We believe this facilitates a fantastic student cohort where leadership is acknowledged within 
its multiple characteristics and contexts of students, regardless of a badge, age or title. 

• Encouragement of further Cross Year Culture: Within the 2019 period, a particular focus of our team, 
was on the growth of inter-year relationships. We believe the focus on inter-year inclusion and 
friendships will continue to influence contribute to the fantastic school culture of inclusion and 
selflessness. Activities such as Year 12 and Year 7 Handball was successful in introducing the new 
Secondary Students to the leaders of our school. We were encouraged by the wisdom and positive 
influence that Year 12 students possess for the mentorship of younger students, further creating a 
great bond across year groups. 

Conclusion 
As the 2019 Captains, it has been an honour to serve the community of Hunter Christian School. Undoubtedly, 
we have strengthened by Hunter’s emphasis on holistic education, centred on Christ. We are excited to see 
what the incoming Student Leadership Team will accomplish as they serve selflessly, care abundantly and 
lead a life of generosity. Their service will be an indispensable and a valuable part of Hunter Christian School, 
changing and positively influencing the lives of HCS families. We are forever grateful to have been have been 
granted the opportunity to lead and learn here. We wish the school leadership, staff, students and community 
endless blessings as they continue to champion fabulous work. 

Yours in Christ and with love, 

Kupakwashe Matangira and Thomas McCarthy (Outgoing Captains of 2019) 
God Bless, 2019 School Captains  
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STUDENT INFORMATION 
Student Body  
Along with our Pre-Kinder Class, Primary consists of Kindergarten, three Stage 1 classes, two Stage 2 classes 
and two Stage 3 classes.  

Secondary (Year 7 – Year 12) structure are all on one campus with the Primary students. There is normal 
progression from Year 6 to Year 7. There are some new enrolments of students from other Primary schools 
into Year 7 each year. 

Primary have captains and vice captains in Year 6 as well as house captains for sport. Secondary have captains 
from Year 12 who are seen as the captains of the P-12 school. Secondary Prefects come from Years 11 and 12, 
and also the house captains for sport come from the Senior Years. Students who are elected as prefects will 
now be referred to as Student Leaders. 
 

Student Attendance  
The average rate of student attendance was 90.9% for 2019.  
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Summary of Procedures for Non-Attendance 
 

The Principal and school staff, in consultation with students and their parents will usually be able to resolve 
problems of non-attendance. While parents should be reminded of their legal obligations under the Education 
Act (1990), the benefits of attending school regularly is the focus of this consultation. 

Resolution of attendance difficulties may require more targeted school-based strategies including: 
1. Meeting with the student and parents. 

2. Referral to the school’s Welfare Team to identify and implement strategies that address the learning 
and support needs for the student. 

3. Referral to the school chaplain. 

4. Requesting and sharing information and working collaboratively with other government or non- 
government agencies. 

5. Seeking advice about culturally appropriate responses from relevant services and working 
collaboratively with them. 

The school should identify if other agencies are involved with the family and liaise with them when a student’s 
attendance is of concern and where it is determined that the issues impacting on attendance are outside of 
the role of the school to address in isolation.  

The school may have a role in working collaboratively with the services to engage the family. Family case 
discussions should be attended by school representatives if the issues relate to students whose attendance is 
a concern. 

Meetings and interviews at the school may also involve representatives from support agencies. They may be 
initiated by school, other agency or departmental staff. Schools may also refer families to services, in 
discussion with families. 

In managing attendance concerns, consideration should be given to whether the pattern of unsatisfactory 
attendance may on its own or with other risk factors impact on the safety, welfare or wellbeing of the student. 
Contact and advice from the Association of Independent Schools, the Police liaison Officer or the Department 
of Family and Community Services or a report to the Child Protection Helpline if they believe the student is at 
suspected risk of significant harm. 

The School will maintain accurate records of student attendance. 

Staff will alert the Principal, via the Head of Secondary or Primary, or staff member responsible for monitoring 
attendance, when a student’s pattern of attendance is of concern, or if no explanation is received from the 
parent or carer within required timeframes. 

When nominated by the Principal, Executive staff will liaise with external agencies, arrange referrals and 
coordinate involvement of the school with other services and agencies working with students. Nominated 
staff provide feedback about outcomes to the Principal. 

Anyone who may have concerns about the safety, welfare or wellbeing of a child or young person must report 
their concerns to the Principal. 

The Principal will delegate to ensure all reasonable measures are taken to contact parents following the day 
of an absence, where parents have not contacted the school.  

The absence will be notified to parents via SMS text message on the day of absence requesting an 
explanation. 

If within 7 days of the first day of any period of absence an explanation has not been received and no contact 
has been made with parents, the Principal or delegate must ensure parents are contacted within the next 2 
school days. 
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Retention of Year 10 to Year 12 

Yr 12 2019 retained 53% of the students from the Yr 10 cohort in 2017 

25 students completed Yr 10 in 2019, 18 have continued to Yr 11 in 2020.  

In 2019, 100% of Year 12 students attained a Year 12 Certificate or equivalent. 20% of those Year 12 students 
also studied a vocational or trade course.   

 

Post School Destinations  

The largest post-school destination continued to be University with most receiving early entry offers. Several 
students accepted scholarships or offers for international study. The total percentage dropped from previous 
years due to a significant jump in students immediately gaining full-time employment on graduation.   
 

 
 

  



 

Hunter Christian School Annual Report 2019  Page 14 

 
 
 
 

STAFF INFORMATION 
 

Workforce Composition 

 
In 2019 the workforce was composed as follows: 
 
Teaching Staff (including Principal): 

 
Full time                            Males:   13         Females:               13 
Part time                              Males:    3             Females:                 6 

 

Teaching Staff Full Time Equivalents: 
                   

Primary FTE:    11.1 
                  Secondary FTE:  20.0 
 

Student to Teacher Ratio:  
 
Primary:   16.5:1   
Secondary:      8.7:1  

 

As of January 2019 all teaching staff came under the Teacher Accreditation Act 
 

Teacher Accreditation 

Teacher Accreditation Level Number of staff 

Proficient 34 

Conditional 2 
 
 

Non-Teaching Staff: 
 
Full time                            Males:   3           Females:                6 
Part time                          Males:   2              Females:               5 

 

Staff Turnover: 
                 

New staff in 2019:  2 
                

 Staff with 1-9 years in the school:  30 
Staff with 10+ years in the school: 21 
 

Staff departing: 4 
 

During 2019, no staff members identified as Indigenous.  
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Teacher professional learning, accreditation and qualifications 

Staff participated in a variety of professional learning during 2019 as follows:- 

Description of Professional Learning Activity 
Number of 

Participants 
Mountain Bike Australia; Level O Skills, Instructor Course. 2 

Mathematics Association of NSW Conference 
HSC Feedback Day. 

2 

Future Present VADEA Conference 2019 1 

Tournament of Minds NSW  
 Introduction to participating and organising Tournament Of Minds entry. 

1 

Careers Advisers Association of NSW 
Tertiary Update Day 

1 

First Aid and Cardiopulmonary Resuscitation Certification 14 

CANVAS 
Introductory course in the use of CANVAS as a learning platform across the school – initially Years 

5 through to 12. 
36 

INVICTUS Conference 
Key staff to attend conference outlining the purpose and content to develop an INVICTUS model in 

Years 7-12 
6 

DET NSW 
Resistance Training for Teenagers. Course designed to give information on how to develop e 

resistance training program 
1 

VET Construction 
Brick & Block Training – to enable staff to be accredited to teach. 

1 

Child Protection Training / Code of Conduct 
Annual training in policies regarding Child protection and Code of conduct. Staff will revisit their 

roles and responsibilities under the key policies. 
36 

Teacher Accreditation Manual 
Policies, procedures, roles. 

36 

NSW Sport & Rec 
Award Leader Level 2 Trainer  

Duke of ED certification for delivering the Duke of Ed course. 
1 

INVICTUS Briefing 
Introductory course to Secondary staff regarding the implementation of INVICTUS in 2020 

24 

Careers Advisors Association of NSW 
 UAC Day for New Career Advisors 

1 

Newcastle HTA Conference - CEO 1 

HRIS Heads of Schools Meeting  
 Wellbeing Focus 

2 

Nationally Consistent Collection of Data 
Schools responsibilities and guidelines for collection of data.  

 Application and Evaluation 
4 

Turikilliko Teacher Professional Development Day 
Course designed to give skills and understandings of how to incorporate Indigenous content across 

the Primary Department 
2 

Engaging Students in Secondary Drama 1 

ME Program - Stem Grants Breakfast - Networking 1 

LSANSW  
Clarifying Assessment in Stage 6 and New Ideas for Technology 

1 

UDL / Differentiation in Learning 
Introductory course in how to use the model of UDL to differentiate learning activities in the 

classroom. 
36 

School Accreditation and Registration - NESA Manual 
Briefing to staff regarding the procedures and processes for completing this process in order for 

the school to be Registered and Accredited for the next cycle of 5 years. 
36 

Sue Larkey: The Learning Difference Convention 1 

University of Newcastle: Workshop for Careers Advisers 1 
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Lawsense  at UTS 
A full day course developed by Lawsense who are specialist lawyers in relation to the Education / 

School sector. General advice and where to seek support on a range of legal issues relating to 
schools. 

1 

Sports Coordinators Meeting 
Organisation of events calendar for CSSA Schools in our Zone 

2 

Statement of Attainment - First Aid, Basic Emergency Life Support 4 

Sue Larkey 
Understanding Autism Spectrum Disorder 

1 

Association of Independent Schools 
VET AIS Registered Training Organisation Meeting 

1 

Mountain Bike Association 
 Northern Beaches VET PD – skills session 

1 

Mathematics Association NSW  
Conference 

2 

Industrial Technology Education  
Conference 

2 

ATSL Teaching Standards 
PD session on the teaching standards and how they relate to Teacher Accreditation as well as Staff 

Appraisal system. 
36 

Teacher Role Descriptions and Responsibilities. 
Redefining and understanding roles and responsibilities within HCS 

36 

Strategic Priorities Vision Values 
PD session on developing the outcomes from the Strategic plan for HCS 2019 

36 

Annual Staff Appraisal 
PD on the guidelines of staff appraisal and the processes and p[procedures involved. 

36 

Declaration of learning. 
 PD session on understanding and brainstorming how our school values will be evidenced in the 

teaching and learning framework at HCS 
36 

Principles and Practices of learning. 
Unpacking the outworking of the 5 core values of HCS 

36 

Positive Psychology 
An introduction to the use and possibilities of using Poitive Psychology on a daily basis both in and 

outside the classroom. 
36 

Peacewise 
An update on the use of Peacewise as a tool within our behaviour and well-being policies. 

36 

WHS Planning 
An overview of how to develop Risk Management procedures for school events. 

36 

Literatu 
An introductory session on how to use the Literatu Software as an additional tool to our learning 

platforms. 
20 

Inclusive Education 
Briefing from the Inclusive Education Team of forward planning across K-12 

36 

Gifted , talented and enriched education 
Session on how to differentiate for enriching the learning environment. 

36 

Pastoral Care strategy – Psychologist 
An introduction to the addition to the school of a trained Psychologist outlining procedures and 

processes. Plus a briefing on how to assess social / emotional needs of students. 
36 

Flexible Education / Hybrid Learning Brief 
Briefing from Director of Teaching and Learning on the way forward with customising education to 

suit a variety of needs for prospective students. 
36 

Emergency Procedures 
A review of roles and responsibilities with regard to the schools Emergency Procedures. 

36 
 

  



 

Hunter Christian School Annual Report 2019  Page 17 

 
 
 
 

SCHOOL STRATEGIES 

School-determined Priority Areas for Improvement  

The model used for strategic planning is not the traditional business model of setting 4-5 strategic goals with 
a timeline of actions, milestones and persons responsible, rather it is a flexible model specific to education. It 
is better described as “strategic navigation” and is based on the research of Caldwell and Harris Why not the 
Best Schools? What we have learning from outstanding schools around the world.  

The model maintains consistent focus on 5 critical areas of schooling, namely; 

1. Spiritual purpose of the school 

2. School governance 

3. Intellectual pursuit and educational practice 

4. Social relationships and developing school community 

5. School resourcing 
 

Furthermore, identified goals are intended to include elements that every member of the organisation can 
work towards and develop their own contextually specific plan to address.  

Publicly publishing, displaying and constantly referring to the priorities leads to things being “ticked off” 
rather than remaining in the domain of leadership with a “locked down” plan for the few to work on. 
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Assessment of Strategic Priorities Identified for 2018-2019 

 
Main Strategic Priorities 

1. ⚫ Develop a long-term Strategic Plan for P-12 Mission: Established, but staff familiarisation required 
2. ⚫ Inspection readiness: Completed, maximum 5-year registration and accreditation awarded, no issues raised 
3. ⚫ Staff articulating P-12 educational strategy: Established, ongoing work to ensure familiarity & 

consistency 
4. ⚫ Connecting appraisals with PLPs & strategic priorities: Established 
5. ⚫ Student & staff ownership of whole-school strategy: Established, ongoing work to ensure familiarity 

& consistency 
6. ⚫ Masterplan for facilities & learning spaces: Ongoing development, engaging with architectural firm 
7. ⚫ Roll out of scholarships & flexible enrolment packages: Established 

 
Additional priorities 

8. ⚫ Connecting with parents and our local community in our Christian witness: Strong & improved  
9. ⚫ Visual display of our values throughout the school: Established  
10. ⚫ Leadership development esp. Middle Leaders: Ongoing, still in early development 
11. ⚫ Using appropriate forms of communication for planning, ideas, grievances etc.: Reformed procedures 

established and consistently followed 
12. ⚫ Staff recording conclusions drawn from data analysis: Ongoing, still in early development  
13. ⚫ Roll out new ICT Master Plan: Completed 
14. ⚫ Renewed vision & strategy for TTC: Limited work in this area 
15. ⚫ Broadening & blending of staff social circles: Strong feedback on positive & improving staff interactions 
16. ⚫ Engaging our alumni & those on the fringes: New programs established with strong alumni engagement 
17. ⚫ An enrolment strategy that engages staff & parents: Established with strong outcomes 
18. ⚫ Develop tertiary & industry partnerships: Existing relationships strengthened & new one’s established 
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Initiatives Promoting Respect and Responsibility 

Primary Department Initiatives 

• Student Leadership Development. Having had the Student leadership be involved in redesigning the 
format of our weekly gathering and giving feedback to students we now enter the next stage of 
development. The third stage in developing the leadership responsibilities is having the Student 
leadership meet on a regular basis with representatives from each class in order for the student body to 
have input into decisions being made that have particular reference to the Primary Department such as 
development of playground areas. 

• Collaborative Learning. Staff continue to develop this aspect within the Primary department and have 
started to implement the strategies within the classroom to further engage the students in helping guide 
their own learning. 

• Inclusive Education. The employment of a specialised trained teacher to co-ordinate and implement 
improvements to the teaching of all students including those who have needs as well as those students 
who need extension. 

• Integration of Programs for resilience, conflict and spirituality. Staff have collaboratively developed a 
teaching and learning framework the incorporates the biblically based conflict resolution program 
“Peacemaker” with the resilience-based program “Bounce Back”. In doing this the students gain firsthand 
knowledge and skills to aid them in dealing with the day to day aspects of life. 

• Year 6 students trained to be Kindergarten “buddies” in order to promote a safe environment both inside 
and outside the classroom for the initial part of the Kindergarten students first year. 

• Year 6 students participate in the Bounce On program which helps assimilate them into the changes 
needed for entering the Secondary department. 

• Implementation of Laptops on a one to one basis in Stage 3.  This is designed to set the Stage 3 students 
in readiness for the learning platform “CANVAS” which is use in the Secondary Department. This adds to 
the students developing the skills of responsibility for taking part in their own learning. 

• Stage 3 Camp - Canberra. A three-day, two-night stay in the Nation’s Capital to not only have practical 
insight into Canberra’s political importance but also to the wide variety of historical and cultural centres 
for Australia. The camp is also an important developmental tool for teaching social and behavioural self-
reliance through being away from home. 

• Science and Technology. Further development of a problem solving, hands on approach to Science that 
involves students working together to find solutions from questions raised both before and during Units 
of work. This further develops the aspect of respecting and valuing others in a group situation. 

• Flexible Education: Moves were made to establish our first ever Flexible Education Facilitator to help 
support the school in customising student pathways. 

• Partnership with ATUNE Health: enabled us to provide psychology support for our students as part of 
our broader strategy to build wellbeing assistance, including chaplaincy support. 
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Secondary Department Initiatives: 

• Local Mission Days: at least once a year students spend time investing in local community projects and 
service opportunities. Projects are selected so that they give the chance for students to consider the 
practical needs of others, examples include supporting or encouraging local childcare centres, aged-care 
facilities, local environmental and charitable groups. 

• Regional Mission Opportunities: Our Year 7-9 students support the local community in Tahlee through 
involvement in local scripture programs and practical grounds work to assist the community in their on-
going projects. 

• International Mission Opportunities: voluntary service-based trips to sustain a long-established 
partnership with local schools in Fiji, helping the schools to support their goals for their students.  

• Bounce-On Program: Year 9 students’ mentor and run an induction program for Year 6 students to assist 
in their transition to High School. This program was a part of their Character and Citizenship Program, 
where students in the middle years of High School are trained in personal development and leadership at 
a crucial stage of their development. Students in year 6 have the opportunity to spend short periods of 
time in the Secondary Department where they are provided with workshops from our Year 9 students 
which are aimed at transition information and support. This program leads up to our High School 
Experience day which aims to provide an immersive high school experience day. Opportunities to 
establish and strengthen partnerships with parents are also provided. 

• Active Volunteering Vet Course: All year 10 students complete a Certificate I Course aimed at equipping 
students with skills and awareness of the possible opportunities to build healthy, sustainable 
communities. This course includes the completion of a Rural Fire Service Cadetship, a program where our 
Year students are given the basic skills to respond to fire related emergencies; this provides the 
opportunity for students to build a foundation for further involvement with community based service and 
support, with particular training for bushfire connected events. 

• First Aid Certification: All Year 9 students complete a first aid certificate, to assist them in understanding 
the importance of rendering assistance to others when medical need arises. 

• Barista Training: As part of student food-based studies students are trained in year 9 and 10 with 
professional coffee based training. Students then utilise these skills as part of a catering team that 
supports school based events, further developing their capabilities for the workforce 

• Camps, overnight excursions and other learning opportunities beyond the school grounds give students 
the opportunity to develop responsible behaviour and self-reliance. Our camping program was re-
developed in 2019 to best support our goals of developing student leadership, study skills, resilience and 
emotional development. 

• Leadership and Service in the Hunter Region: Students assisted in a variety of community events and 
programs including: The Lord Mayor’s Prayer Breakfast and helping to run the HCS Mountain Biking 
Championship and Teams Championship Event (held for the first time in the upper Hunter Region in 
partnership with community organisations) 

• Duke of Edinburgh Program: Students worked towards the achievement of their Bronze and Silver D of 
E awards; finding ways to challenge themselves and others with personal and community growth. 

• VET/Vocational Pathways: Our young people were able to select from a range of vocational based 
training and initiatives which included but were not limited to: VET based certificates onsite including: 
Sport and Recreation and Construction Certificates, School-Based Traineeships and Apprenticeships in 
fields such as hairdressing and nursing and students heading to other school campuses to complete 
training in their chosen field such as hairdressing. Students were able to secure employment  and 
traineeships direct from SBAT’s and other vocational pathways. 

• Planning throughout Term 2-4 looked at how best to structure prevention-based wellbeing curriculum, 
student-driven subject choices in Stage 5 and a review of school structures to better deliver learning 
that aims to support student needs. 
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• Flexible Education: Moves were made to establish our first ever Flexible Education Facilitator to help 
support the school in customising student pathways 

• Partnership with ATUNE Health: enabled us to provide psychology support for our students as part of 
our broader strategy to build wellbeing assistance, including chaplaincy support 

 

Whole School Initiatives 

• Annual School theme United in the Learning Journey: was used extensively in various formal and 
informal activities such as assembly talks and conversations to discuss the value of education and working 
collaboratively to this end. The theme encourages respect for the learning of others and responsibility of 
one’s own learning. 

• Ongoing reinforcement of school values: as displayed in rooms, discussed in class, explored in 
assemblies, expressed in awards and publications, the values enabled discussions and reminders, both 
formally and informally about taking responsibility for our actions and respecting others; 

o Honour Christ – respecting the beliefs of others whilst acting honourably in upholding one’s own beliefs 

o Learn without limits – taking responsibility for one’s own learning 

o Unite in community – building an inclusive community by respecting the value and differences of each 
individual  

o Serve selflessly – fulfilling our responsibilities out of respect for each other 

o Live courageously – taking responsibility for our own lives and to not be defined by challenges 

• Policy updates: A number of the revised policies specifically addressed mutual respect and personal 
responsibility within the School Community. The policies included; Complaints and Grievance Policy & 
Procedures, Parental Code of Conduct, and Staff Code of Conduct. 

• Community events: A range of community events reminded us to respect all members of our community, 
regardless of background and our collective responsibility to each other. Such events included our moving 
NAIDOC activities, our very busy Mother’s and Father’s Day breakfasts and the ever popular o 
Grandparent’s Day. 
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STUDENT OUTCOMES AND PERFORMANCE 
The 2019 NAPLAN results show an ongoing positive trend in academic achievement across the school in the 
areas assessed. The majority of students met or exceeded their expected growth (anticipated individual 
improvement in scale score between NAPLAN assessment periods).  

This data indicates that literacy and numeracy interventions have had a positive impact on student 
achievement. Based on the growth trend data throughout the previous two-year period, it is expected that 
we will likely see continued growth in future NAPLAN results through further targeted classroom 
interventions and professional development.  

Detailed results can be found on the My School Website. 

Results compared to Students with a similar background 

 

Results compared to all Australian students 

 

2019 Record of School Achievement (RoSA) 

In 2019 25 students in Year 11 (Preliminary) qualified for a RoSA, although none chose to receive the credential  
In Year 10 29 students qualified for the RoSA but again none chose to receive the credential. 

2019 NSW Higher School Certificate 

Nineteen students sat for the Higher School Certificate examinations. Some of the results are listed 
below.  Four Band 6 result (the highest possible) were gained in: English Advanced, Modern History, Music I 
and Modern History II.  

With small class sizes, statistically the results are highly variable from one year to the next and problematic 
when used on their own as a means of overall success as one student can significantly alter the overall result. 
Nonetheless, when one considers the background of the students in the cohort, these HSC results represent 
a worthy achievement for the 2019 Year 12 cohort. 

https://www.myschool.edu.au/school/44020/naplan/results#resultsovertime
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Comparative Summary of Higher School Certificate Results 2015 to 2019 
% of students from HCS and across the state achieving Band 4, 5 or 6  
  

 

 
 
The table below contains the HSC examination mark averages comparing school and the state in addition to 
the Bands achieved (where Band 6 is the highest band attainable). 

 

 
All 19 students who sat for the HSC in 2019 received a Higher School Certificate credential. 
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SCHOOL COMMUNITY SURVEY RESULTS 
Parent Satisfaction  
112 parents responded to the 2019-2020 Annual School Survey (up from 102 in the previous year) 
covering all year groups from Pre-Kinder to Year 12. Of the 32 questions, the following related to 
parent satisfaction, drawing largely upon the agreed parent items of ACARA (Australian Curriculum 
and Reporting Authority). 
 

Q5 Do teachers treat your children fairly?  

 

Q7 Can you talk to your children’s teachers about your concerns?  

 

Q9 Does the School look for ways to improve? 

 

Q11 Do teachers expect your child/ren to do their best?  
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Q10 Do teachers motivate your child/ren to lean? 

 

Q14 Do teachers provide your child/ren with useful feedback about their schoolwork? 

 

Q15 Do/does your child/ren feel safe at school? 

 

Q16 Do/does your child/ren like being at Hunter Christian School? 

 

Q17 Is student behaviour well-managed?  
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Q20 Are parent opinions taken seriously by the school? 

 

Q28 What are three words you would use to describe the school overall? 

When asked to describe the school, the following terms were the most frequently used by parents 
are listed. The larger the word, the more frequently it was used.  
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Student Satisfaction 
197 students from Years 5 to 12 responded to the 2019-2020 Annual School Survey (up from 158 in 
the previous year). Of the 36 questions, the following related to student satisfaction, drawing largely 
upon the agreed student items of ACARA (Australian Curriculum and Reporting Authority). 
 

Q10 Do teachers treat students fairly? 

 

Q11 Does the school look for ways to improve? 

 

Q13 Do teachers motivate you to learn?  

 

Q14 Do teachers expect you to do your best?  

 

Q16 Does the school give you opportunities to do interesting things?  

 



 

Hunter Christian School Annual Report 2019  Page 29 

 
 
 
 

Q17 Do teachers give you useful feedback about your schoolwork and how to improve? 

 

 

Q24 Can you talk to teachers about your concerns? 

 

Q25 Is student behaviour well-managed by the School? 

 

Q26 Do you feel safe at school? 

 

Q27 Do you like being at Hunter Christian School? 
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Q28 Does the School take students’ opinions seriously? 

 

Q32 Is the School well-maintained? 

 

Q36 What are three words you would use to describe your school overall? 

When asked to describe the school, the following terms were the most frequently used by students 
are listed. The larger the word, the more frequently it was used.  
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Staff Satisfaction 
35 Staff (9 Primary, 17 Secondary and 9 Support) responded to the 2019-2020 Annual School Survey 
(up from 30 in the previous year). Of the 33 questions for Teachers and 23 questions for Support Staff, 
the following related to staff satisfaction. 
 

Q9 Is it easy to raise and resolve concerns with the leadership in general? / Q7 Is it easy to 
make suggestions, raise and resolve concerns with your supervisor? 

Primary (9) Secondary (17) Support (9) 

   
 

Q20 Are students generally well-behaved and respectful to both teachers and each other? 
Primary (9) Secondary (17)  

  

 

 

Q22/Q13 Do you feel safe, encouraged and cared for at school? 
Primary (9) Secondary (17) Support (9) 
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Q27 Are the resources available to you adequate for your teaching? / Q.18 Are the resources 
provided adequate to do your job well? 

Primary (9) Secondary (17) Support (9) 

   

 

Q28/Q17 Is the school environment inviting? 
Primary (9) Secondary (17) Support (9) 
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SUMMARY FINANCIAL INFORMATION 2019 
 

 
 

 
 
 
 
 
 
 
 

 
  

Commonwealth 
Recurrent Grants

56%
State Recurrent Grants

17%

Capital Grants
2%

School Fees 
24%

Other Income
1%

2019 INCOME

Commonwealth Recurrent Grants State Recurrent Grants Capital Grants School Fees Other Income

Salaries and Oncosts
78%

Capital Items
6%

Property
3%

Admin
9%

Student Supplies
4%

2019 EXPENDITURE

Salaries and Oncosts Capital Items Property Admin Student Supplies
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SCHOOL POLICIES & ATTACHMENTS 
Enrolment Policy 
Profile 
Total enrolments at the time of our school census was 326 (176 in Primary, 150 in Secondary), which was below the 
target set by the School Board.  The consolidation of total enrolments is reflective on a range of factors including 
the economics circumstances experienced by the wider community.  

Parents who elect to become part of the School community agree to support the School’s Christian ethos and 
educational, discipline and uniform standards. This agreement is an ongoing one, and parents need to 
continue to support these standards. Similarly, it is important that students remain positive community 
members, as evidenced in their attitude towards others and the school’s expectations. 
 

Rationale 
As a Christian Community School, our school aims to reflect and teach Christian Community values. 
Education is centred on Christ – the author and sustainer of creation. The apostle Paul writes to the Colossians 
2:2-4 “My purpose is that they may have the full riches of complete understanding, in order that they may know 
the mystery of God, namely, Christ, in whom are hidden all the treasures of wisdom and knowledge.  I tell you 
this so that no one may deceive you by fine sounding arguments” 

Our school believes that the most effective out working of this Christ-centred education occurs when there is 
a strong commitment to Christian home, church and Christian School working together to “train up a child in 
the way he should go.” Proverbs22:6 
 

Enrolment Policy 

Hunter Christian School was established by the members of Mayfield Baptist Church to assist Christian parents in 
the education of their children by providing a school committed to excellence, based on Christian understanding 
and values. 

It is the expectation of the Board of the School that all staff are committed Christians, serving as faithful disciples 
of Jesus Christ, and whose lifestyle and beliefs inside and outside the school reflect biblical values. 

The School also expects that parents who wish to enrol their children in the School should share these biblical 
values and beliefs on which the School is based and that they are committed to teaching and modeling these values 
and beliefs to their children. The School would normally expect that the parent/s, would be committed Christians, 
committed to the ethos of the School and give their consent to their child being given a Christian education. 

Parents who are not Christians, but who genuinely desire a Christian education for their children, are invited to 
discuss this with the Principal prior to enrolment. Normally parents would be invited to share in a non-
denominational course called “Christianity Explained”, “Alpha” or similar to allow parents to better appreciate the 
School’s ethos and the teaching being shared with the students of the School.    However, where student places 
are limited, priority may be given to children from Christian families. 

All students are assessed prior to enrolment. Each student is required to meet with one of our specially trained staff 
for an age relevant assessment. All application forms and school reports as well as allied health reports as relevant 
to each child needs to be submitted prior to the assessment. Students with special needs will have their needs fully 
identified by the parent to the staff at the time of the assessment if not prior. The School reserves the right to 
partner not only with parents and caregivers but also with any allied health support that the child accesses.  

The Principal will identify to parents the school’s capacity to provide for each child and young person so that the 
student receives a sound Christian education. 

The School may choose to decline an enrolment application where it is believed that such an enrolment would 
prejudice the school’s capacity to continue to operate financially. 
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Enrolment Process 

Parents who wish to enrol their children in the School will be asked to: 

a. Complete an enrolment form, as attached, providing relevant details regarding their child, and giving 
permission for their child to be educated according to the School rules and policies and to signify their 
agreement with the School’s Statement of Faith and acceptance of responsibility for fees and levies. 

b. Have the Minister/Church leader of the Church they attend or another person complete the attached 
reference forms  

c.  Attend an interview at the School, where the School’s mission, vision and ethos will be explained and 
where parents will have the opportunity to ask questions and learn more about the School and its 
programs. 

d. Ensure that the correct School uniform and other equipment required is provided. 

e. Agree to their child [children] being involved in all activities of the School, including worship, excursions 
and sport. 

f.  Agree to abide by the School’s complaints procedures and not to use any form of media, social media or 
public comment to defame the school. 

Parents wishing to withdraw their child(ren)’s enrolment from Pre-Kinder – Year 12 are required to provide 10 
weeks written notice. Failure to provide notice will result in the equivalent of 10 weeks’ full fees and levies being 
charged to their account for each child irrespective of any financial or other rebate that may have been applied.  

Financial and other rebates are provided in the spirit of partnership with parents in the education of their children. 
Withdrawal of enrolment during the year will result in any financial or other rebates applied being reversed at the 
school’s discretion. 

Pre-enrolment information should be carefully read before completing an application. Failure to include 
relevant and requested information may delay enrolments being processed.  

Upon receipt of your application, an interview will be arranged and you will be advised in writing of the 
school’s decision. 

Financial assistance is available for families whose income qualifies them for assistance.  

Parents or carers should discuss their circumstances with the Principal before the interview if required. 
Lodgement of an application does not guarantee enrolment. 

CONDITIONS OF ENROLMENT 
In order that the school may fulfil its role and responsibilities, enrolment at the school is subject to the following terms and 
conditions: 

1. That the parents will support the aims of the school and order their own lives and home so that the student will 
be given every opportunity to grow up into Christ, as expressed in the Statement of Faith. 

2. That the parents will agree to allow the student to share fully in the life and program of the school, including the 
Christ-centred curriculum, devotional activities and Christian studies lessons. 

3. That the parents undertake to provide the student with the correct uniform as approved by the Board from time 
to time, and to ensure that the student is always sent to the school neatly and modestly dressed in the required 
uniform. 

4. That the parents undertake to provide the student with all necessary text books and other equipment of a 
personal nature that may be required to enable the student to benefit from the education offered. 

5. That the parents accept the right of the school to employ such discipline as it deems wise and expedient for the 
student and agrees to uphold in every way possible the school’s authority and right to administer appropriate 
punishment in accordance with the policies of the school. Hunter Christian School complies with the Education 
Reform Amendment (Corporal Punishment) Act 1995. As a result corporal punishment is not a part of our 
discipline policy. 

6. That the parents will give one term’s written notice to the school of the intended termination of the student’s 
enrolment. If this notice is not given, the Board will require one term’s full (non-discounted) fees in lieu. 
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7. That a refund of unused fees on termination of enrolment for any reason whatsoever will be solely at the 
discretion of the school, provided that written notice of the termination has been received by the school prior to 
the date of termination as required by clause 6. 

8. That the student will uphold the School Rules and Code of Conduct. 

9. That the school may suspend or terminate enrolment at its discretion for failure to comply with these conditions 
or other serious breaches of the school rules and regulations. 

10. That parents agree to the collection and use of personal information about the family as explained in the 
Collection Notice. 

11. That parents will ensure any report considering issues that could impact their child’s school experience be 
included with their application including legal, academic, social, emotional, physical, health, spiritual and 
behavioural information. Parents also agree to update or acquire; any reports identified by HCS and acknowledge 
any reports that may have been previously requested but not pursued. You also agree to grant the school 
permission, where appropriate, to contact any author of these reports including previous school/s, education and 
health professionals. 

12. That the school reserves the right to amend, modify, add to or remove from the ‘Conditions of Enrolment’ such 
items as required from time to time and that such changes will be notified to parents in writing while their student 
remains at the school. 

Summary of Student Welfare and Discipline Policies 

General Principles:  
Each student at Hunter Christian School should have the freedom to develop spiritually, academically, socially 
and emotionally. Each student needs to know that he or she is safe, and to be treated with respect and dignity 
and to learn without interference from other students. 

The discipline strategies and structures outlined in the School’s Student Welfare and Discipline Policies are 
designed to encourage student ownership of self-disciplined, responsible and mature behaviour so as to 
prevent students from interfering with their own and other students’ education. 

It is recognised that, although behaviour itself is not necessarily an indicator of the ‘heart’ of the student, it is 
believed that these discipline strategies and structures will help our teachers provide just and fair discipline 
while also allowing provision for God’s mercy and grace. 

Hunter Christian School seeks to work in partnership with our parents in their God-given responsibility of 
nurturing and disciplining their children. Communication with parents is a vital ingredient of the Discipline 
Procedure and it is in the co-operation between school and home that our students can be better guided 
towards godly behaviour. 

The principles of our policies can be summarised as working together to disciple (train and nurture) students 
who need attention to their response to authority and respect in relationships, for the building up of the 
Christian community. The suite of policies and procedures that worked in conjunction with the Discipline and 
Welfare Policies were strengthened in 2019 and was the main development occurring in this area, for 
example, the Student Bus Code of Conduct and the update of our Child Protection Policy were designed to 
strengthen the physical and emotional safety of young people in our care.  

In order to effectively track patterns of student behaviour processes, staff were inducted in new systems to 
record student behaviour via the school management system. This process enables school staff to pick up 
patterns of student behaviour with the aim of intervening earlier if needed. Additionally, this ensures greater 
transparency and accountability of school processes surrounding school discipline measures. These processes 
help support data driven decision making regarding student wellbeing.  
 

Considerable attention in 2019 was given to strengthening our school values, which sought to further support 
school policy around student wellbeing- helping us to effectively prioritise student growth and development.  
 

In the Secondary Department internal structures for discipline and wellbeing were reviewed to ensure that 
staff were best positioned to implement policies and procedures, with structures helping to practically ‘put 

legs’ on our policy. 
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Changes to Policies 
Complaints & Grievances Policy, the Student Welfare, Anti-Bullying and Discipline Policies in their current 
Full-Text version are displayed on the School Website, http://www.hunterchristian.nsw.edu.au/about/policies  
These policies were adjusted to reference  their alignment to the Schools Strategic Priorities and to visually 
reflect a uniform presentation. 

  

http://www.hunterchristian.nsw.edu.au/about/policies
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ATTACHMENTS 
 

Confession of Faith 
We believe in the Divine inspiration, the infallibility and supreme authority of the Old and New 
Testaments in their entirety and that the Holy Spirit so moved the writers that what they wrote are 
authoritative statements of truth for all matters of faith and conduct, and are the basis of faith, belief 
and conduct for this Christian community. 

We believe that there is one God in whom there are three equal Divine Persons, revealed as the 
Father, the Son and the Holy Spirit, and who of His own sovereign will, created the heavens, the 
earth and all that is contained within the universe. 

We believe that the Lord Jesus Christ is the eternally existing, only begotten Son of the Father, 
conceived by the Holy Spirit and born of the virgin Mary.  As God He became flesh and dwelt among 
us: as man He was God. 

We believe that all men are in a fallen, sinful and lost condition through the rebellion of Adam and 
Eve, who were created without sin, and in this state of depravity are helpless to save themselves and 
are under the condemnation of God to eternal punishment in Hell. 

We believe that salvation from the penalty and consequences of sin is found only through the 
substitutionary, atoning death and resurrection of the Lord Jesus Christ. 

We believe that it is the Holy Spirit alone who convicts men of sin; leads them to repentance; creates 
faith within them and regenerates and fills those who believe on the Lord Jesus Christ as Lord.  It is 
the indwelling Spirit who bestows the Gifts of the Spirit and manifests the fruit of the Spirit in the 
believer. 

We believe Christ died for our sins, was buried and on the third day rose from the dead; that he 
appeared to men who touched Him and knew His bodily presence and that he ascended to His 
Father. 

We believe that the Lord Jesus Christ will return in person with His saints and that the full 
consummation of the Kingdom of God awaits His return. 

We believe those who have been regenerated by the Holy Spirit will receive a resurrection body at 
the return of Jesus Christ and be forever with the Lord, while those who have not believed will be 
resurrected to stand at the judgement seat of God to receive His judgement and eternal 
condemnation to Hell. 

We believe in the actual existence of Satan who is the father of all evil and opposed to God although 
ultimately subject to the purposes of God and destined to be confined forever to Hell. 

We believe the Church is the Body of Christ composed of all believers in the Lord Jesus Christ, which 
finds its visual manifestation in the local community of believers and ministers through the co-
operative exercise of God-given gifts by the entire membership.  Each local community of believers 
is competent under Christ as Head of the Church to order its life without interference from any 
authority whether civil or ecclesiastical * 

We believe there are two ordinances instituted by the Lord Jesus Christ: Baptism by immersion of 
all believers as a prerequisite for church membership; * The Lord’s Supper, which is a memorial and 
proclamation of the Lord's death until He returns. 

We interpret and apply this statement of faith as conservative, protestant, evangelical Christians. 

* Variations of these clauses will be accepted to allow for different convictions about these two beliefs.* 
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Vision, Mission and Values Statements 
 
Vision Statement 
The vision of Hunter Christian School is to stand with families and the Church in equipping and empowering 
children to attain their full potential in Christ, within a loving, serving, caring school community.  
 

Mission Statement 
We aim to be a school renowned for a uniquely astute, entrepreneurial and practical approach to education, 
excelling in raising generations that innovate to build a better world as the hands of Christ. 

 
We will do this by providing opportunities, inspiring possibilities and nurturing every child. We will seek to 
pursue our vision through:  
 

• A serving Christian leadership committed to Christ-likeness and a Biblical worldview.  

• The provision of a gifted Christian staff committed to fostering a loving, safe and caring learning environment.  

• A Christ-centred curriculum, supported by quality facilities and resources.  

• The upholding of the God-given responsibility of the family to educate children and the school’s partnership 
role in this mission.  

• A school community committed to unity in Christ. 

 
Values Statement 
As a community we value actions that; 

1 Honour Christ 
 “… you should be a light for other people. Live so that they will see the good things you do. Live so that they 
will praise your Father in heaven.” Matthew 5:16 

2 Learn Without Limits 
 “The mind of a smart person is ready to get knowledge. The wise person listens to learn more.” Proverbs 
18:15 

3 Unite in Community 
 “It is good and pleasant when God’s people live together in peace!” Psalm 133:1 

4  Serve Selflessly 
 “If anyone wants to be the most important, then he must be last of all and servant of all.” Mark 9:35 

5 Live Courageously 
 “Don’t be afraid, because I am your God. I will make you strong and will help you.” Isaiah 41:10 
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EVIDENCE of COMPLIANCE 
 

• This report has been prepared by the current School Principal, Mr Malcolm East 

• The public availability of this report will be notified in the 10.07.20 edition of the Newcastle Herald  

• All policies referred to are available on the School Website in full-text version 

• The report is posted on the school’s webpage www.hunterchristian.nsw.edu.au and hard copies can 
be obtained by contacting the school office. 

http://www.hunterchristian.nsw.edu.au/

